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Cover picture:
Srijana Chaudhary is chairperson of a group of  
smallholders in Dang district in Nepal. The group,  
which was set up by IM’s partner organisation Swan, 
fights for the right to own the land they farm. By uniting 
and setting up their own organisation they have been 
able to challenge the ancient Nepalese system in which 
rich landowners line their pockets at the expense of 
small-scale farmers. Photo: Malin Kihlström/IM

During the year IM  
began working with partners  

in Ukraine and Swaziland.

IM has a new strategy   
a new working method for the period  

2019–2023. This strategy is in response to the  
challenges we are facing and sets out what IM  
intends to prioritise over the next few years.  

For one thing, we will be placing even greater  
emphasis on social change, and focusing  

our efforts on women and youth.

On 1 July, 
IM became the sole operator  
of RådRum. This is a service  
providing guidance to those  

who are new to Sweden, thus  
increasing their trust and  

inclusion in Swedish  
society.

2019

IM participated in the  
Världens Barn campaign in Sweden,  

and support from the campaign enabled  
IM to run a project in the rural district  

outside Mutare, Zimbabwe, among  
other initiatives. The project  
helped to ensure access to  
education for particularly  

vulnerable children.
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IM’s international  
internship   

programme sent 18 interns  
to five countries: El Salvador, 

 India, Malawi, Nepal  
and Zambia.

Swedish social activist  
Lovette Jallow  

was awarded the IM prize in  
memory of Britta Holmström.  

She received the award in  
recognition of her fight against  
racism and her ongoing efforts  

to spread knowledge about  
equality and human rights.

Fair Trade by distance learning is a one-year 
course provided in Sweden as a collaboration 
between IM and Folkhögskolan Hvilan. The course 
provides broad knowledge regarding sustainable 
consumption and production with a focus on human 
rights. In February participants went on a study trip 
to Nepal, where they got to visit producers.

During the year IM launched the project  
Antirasism – en mänsklig rättighet  

(Anti-racism – a human right), to generate  
commitment, increase knowledge and create a  

platform for discussion and education regarding 
anti-racism in Sweden. Our short film  

Färgblind (Colour blind) exposes racism  
in everyday situations.
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   Results 
   generate 
   belief in 
   the future 
It is always a great feeling to see that the choices 
we have made were the right ones. On 1 January 
we launched IM’s new strategy for 2019 to 2023, 
focusing even more strongly than ever on social 
change. This strategy is our response to the chal-
lenges we see in the world around us, with threats 
against democracy and equality, and is a means for 
IM to continue to be a strong actor, both locally 
and globally.
   During the year we have seen clear indications 
that our chosen approach has been successful. By 
making women and young people our primary 
target groups we can be involved in changing com-
munities from within. We can strengthen the for-
ces that safeguard democratic development and we 
can have an influence at all levels, among individu-
als, groups and society as a whole. Our emphasis 
on the importance of cooperation has also paid off, 
as we observe how our partners around the world 
are being empowered in their activities through 
networking and knowledge sharing and can pro-
vide a voice for those who were not previously able 
to make their voices heard. 
   It is with delight that we see how our efforts are 
helping individuals affected by armed violence in 
El Salvador to gain access to wheelchairs and other 
assistive devices that will enable them to live a 
dignified life and provide for themselves. It is with 
pride that we are mobilising women in Nepal in 
the fight against child marriage. It is with confi-
dence in the future that we can state that indivi-
duals with visual impairments can get around the 
streets of Moldova safely – our advocacy work is 
yielding results.
   When we sum up the year, we can also observe 
that our Humanium Metal by IM initiative is con-
tinuing to resonate throughout the world and to 
bring about both direct change for individuals and 
long-term change in attitudes regarding weapons 
and armed violence. It is a great feeling. 
   We are now heading into an uncertain 2020. 
Empowered by our positive results, we are ready to 
take on the challenges ahead together with our part-
ners, employees, members, volunteers and donors.

   Martin Nihlgård, Secretary General

Urmila Chaudhary is one of thousands of women in Nepal who 
lived under the traditional Kamalari system, in which small-scale 
farmers sent their daughters into domestic slavery to the houses 
of rich landowners. This slavery like system has now been abo-
lished, thanks to organisations such as IM’s partner Swan. Urmila 
is now one of the leaders of the Freed Kamalari Development 
Forum, which will partner with IM in 2020. Photo: Malin Kihlström/IM
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This is IM

IM works with  
partners and other  

actors in fifteen  
countries on  

four continents.

With support from IM’s partner Justice 
for Children Trust (JCT), Juliet Prompt 
in Zimbabwe has obtained a birth 
certificate and identity documents 
(picture). Without these documents 
she would be excluded from higher 
education and would miss out on 
many other rights in society. As a 
result of Cyclone Idai (see pages 
10–11) many children and adults lost 
their identity documents and JCT is 
working to help them obtain new ones. 
Photo: Malin Kihlström/IM

Our vision
A just and  

compassionate world

In order to achieve  
our vision 
we need a society with full equality and strong  
democracy. Therefore we are working to promote:

• social inclusion – everyone should be able to get    
  involved on equal terms and no one should be  
  discriminated against

• economic inclusion – everyone should be able to  
  provide for themselves and have the opportunity  
  to develop

• ensured civic space – everyone should have the  
  freedom and opportunity to come together to  
  collectively influence society

• a strong civil society – supporting the capacity 
of individuals, groups and organisations who act 
together for a common interest
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How we work
When people come together they have greater 
scope for influence and to bring about change than 
as individuals. With this in mind, IM works with 
partners throughout the world.

Our partners range from individuals working to 
bring about change in their own villages to civil 
society organisations and companies. We set up 
networks, share knowledge and provide financial 
support. 

In order to bring about lasting change our work 
takes place on three levels:

• Individual level (people)
• Organisational level (groups)
• Institutional level (laws and norms)

This approach to social change is what we apply  
to all our activities.

IM in brief
• IM was founded in 1938 and  
 has no religious or political  
 affiliation.

•  IM is a member organisation  
 with local associations making  
 up the framework of its member   
 democracy.

• IM is a feminist and anti-racist  
 organisation.

 

IM is a Swedish development cooperation organisation 
working to achieve a world free from poverty and 
exclusion, where everyone can find out about their rights 
and take control of their lives. We support vulnerable  
individuals and groups, so that they can change their  
situation through their own efforts.

IM and the  
Global goals
IM has chosen to focus on the five  
Global goals that we feel we are best 
placed to contribute to:

• No poverty
• Gender equality
• Reduced inequalities
• Peace, Justice and Strong institutions
• Partnerships for the Goals 

Women and young  
people in focus
We are focusing our efforts on women and  
young people. This is due to the fact that:

• empowering women helps to strengthen the  
  community as a whole. 
• empowering young people empowers those  
  responsible for building the future.
.

Our mission

Fighting poverty  
and exclusion

IM works with  
partners and other  

actors in fifteen  
countries on  

four continents.



GUATEMALA
EL SALVADOR
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Our challenges
IM works with partners in fifteen countries around  
the world. One common factor of our work in the  
various countries is that IM supports organisations  
and individuals fighting for equality and democracy. 
Here are some of the challenges we are facing in  
the various regions.

CENTRAL AMERICA  Large parts of the 
region are affected by poverty, social injustice  
and violence. In 2019, IM, together with its 
partners, focused on issues relating to fragile 
democracy and equality, and violence as an 
obstacle to sustainable development. Women 
and indigenous peoples are groups often  
affected by discrimination, and one of IM’s 
aims is to empower these groups so that they 
can play a part in social development and 
decision-making. Efforts to fight gender-based 
violence are another focus area.
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EASTERN EUROPE  The vulnerable 
situation for individuals with disabilities and 
for young people excluded from the labour 
market are some of IM’s focus areas in the 
region. These groups often lack the means to 
find out about basic rights in society such as 
schooling and economic independence. The 
lack of democracy and the ever-diminishing 
scope for different actors to unite and set up 
organisations to demand accountability from 
authorities are additional issues that IM is 
involved in.

SOUTH ASIA  The region is subject to  
widespread discrimination based on caste, 
class, ethnicity and gender. The social dis- 
parities are huge and many people are excluded. 
Even though there is legislation in place to  
protect vulnerable groups, compliance is  
sporadic. IM is working with groups and grass-
roots organisations striving for equality and 
democracy, with the emphasis on empower-
ment of women and their ability to take control 
of their own lives.

SOUTHERN AFRICA  In the countries  
in which IM operates, large sections of the 
population live in extreme poverty. Women, 
young people and people with disabilities  
are particularly vulnerable groups, and child  
marriage is common. There is also shrinking 
space for people to form their own organisa-
tions and demand democracy. IM is taking  
a long-term approach in its work to empower  
vulnerable groups, so that they can come  
together and demand their rights, such as 
 economic independence, education and a  
life of equality.

 
 SWEDEN  Populism, anti-democratic  

forces, nationalism and out-and-out racism  
are growing in Sweden. At the same time, 
segregation between new and established 
Swedes is increasing, which makes it difficult 
for new immigrants to become part of the local 
community. As a result, many of them end up 
excluded, and prejudices grow. During 2019,  
IM tackled these challenges by intensifying  
its efforts with regard to integration and  
anti-racism, and by serving as a unifying force 
 for actors who advocate for democracy  
and openness. MIDDLE EAST  The countries in this region 

are subject to many of the same challenges, 
above all with regard to social and financial 
discrimination against vulnerable groups such 
as women and people with disabilities. IM is 
working to make such groups aware of how 
they can demand their rights, and to change 
structures and norms in society. During 2019, 
IM increased its focus on empowering young 
people, so that they can influence their own 
future – and that of society as a whole.

Photo  Malin Kihlström/IM

JORDAN
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Young people demand a society  
free from child marriage 
Together with the organisation Centre for Youth 
Empowerment and Civic Education (CYECE), IM 
is working in the district of Mangochi in Malawi to 
make young people aware of the right to their own 
body and how they can work together to prevent 
child marriage. Owing to widespread poverty, child 
marriage is common in the country. A campaign 
conducted in 2019 increased knowledge among 
young people in the district and encouraged them to 
collectively raise their voices and demand responsibi-
lity from traditional leaders. 

   Carrying placards, young people marched to see 
the traditional leaders to gain support for a society 
free from child marriage. As they marched from 
house to house, more and more people joined in to 
show their support – both young people and their 
parents and teachers. 
   “We want our leaders to take action against child 
marriage now! And we want girls to get to go to 
school,” chanted the young people, several of whom 
had been forced into child marriage themselves. 
   The young people succeeded in getting their mes-
sage across, and the traditional leaders were persu-
aded to sign a document and make declarations in 
support of the young people’s demands. Shortly after 
the campaign, four planned child marriages were 
forbidden in the region, and more and more people 
in the district are now speaking out about this issue. 
Traditional leaders are making declarations against 
child marriage and reforming laws. This action by 

the young people has thus also helped to facilitate a 
society where people form their own organisations 
and can demand their rights from those in power. 

Eunice is standing up for her son 
“My world fell apart. For me, it was as if Kuziwa 
had died. I could not accept him as my son and I 
was ashamed for him to be seen in public.” 
   Eunice Tandi’s reaction when she found out her 
son Kuziwakwashe Thomas Tandi had epilepsy 
and autism is far from unique. In Zimbabwe it 
is a huge stigma to have a child with a disability, 
since a high level of ignorance prevails in society 
and myths abound. Many individuals who have 
any form of disability are deprived of their rights, 
including schooling, economic independence and 
subsistence. 
   When Eunice heard about IM’s partner organisa-
tion Deaf Zimbabwe Trust (DZT), which works to 
promote the rights of people with disabilities, her 
situation began to change. Eunice joined the orga-
nisation’s psychosocial support groups for parents 
of children with disabilities.
   “I am grateful for Deaf Zimbabwe Trust because 
they have given me hope and helped me to accept 
that Kuziwa is who he is. Today I am proud to be 
Kuziwa’s mother! I have gained a new ability to 
stand up for myself and my son.” 
   Kuziwa’s story illustrates the challenges faced by 
parents of children with disabilities in the region 
and throughout the world. In order to change 
society, more parents and teachers need to be made 
aware of the right of every child to equal treatment 
and an education.

”We want our leaders  
to take action against 
child marriage now!”

Malawi
Swaziland 
Zambia
Zimbabwe

The girls at Ntchisi Secondary School in Malawi had had  
enough of a male teacher who subjected them to sexual  
harassment. Empowered by IM’s training about human  
rights they came together, protested and succeeded in  
getting him fired. Photo: Malin Kihlström/IM

Southern 
Africa



250 women in Nyanga,  
Zimbabwe, have been able to  

start their own businesses thanks  
to savings and loans clubs. They  

are now involved in decisionmaking  
at home and can send their  

children to school.

6 civil society  
organisations in Swaziland  

have participated in IM’s  
partner FSEJ’s programme,  

thereby gaining greater  
knowledge of human rights  

and national laws.

321 children  
with disabilities in Salima,  

Malawi, have gained access  
to teaching adapted to their  
needs and circumstances  

through IM’s partner  
CSEC.
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CSEC  Civil Society Education Coalition
FSEJ  Foundation for Socio-Economic Justice
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Akemore Mufuya (seated),  
with sons Tonderai Tashiri, 16,  
and Brain Tashiri, 10,  
survived Cyclone Idai and  
is trying to find hope again. 
 Photo: Erik Törner/IM 

IMs  
emergency fundraising 

 brought in SEK 274,350.  

A huge thank you to  
everyone who contributed.  

Your support  
saved lives.

IM’s partners 
involved in relief efforts following Cyclone Idai:

Women Legal Resource Centre  
(Wolrec), Malawi

Council for Non Governmental  
Organisations (Congoma), Malawi

Justice for Children Trust (JCT), Zimbabwe

Nyanga Community Development  
Trust (NCDT), Zimbabwe
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Cyclone Idai

The UN described Idai as the worst weather- 
related disaster ever to hit Africa.
   According to reports, over 2.6 million people  
in Mozambique, Malawi and Zimbabwe had  
their lives and homes destroyed and a huge number 
are still homeless. Even before Cyclone Idai these 
countries were already badly affected by global  
warming and climate change, and the extreme 
weather of recent years has created widespread 
problems here such as large harvests having been 
destroyed by both rain and extreme drought. So 
Cyclone Idai was yet another blow to an already 
hugely vulnerable region.

Rapid response 
IM has been working in Malawi and Zimbabwe 
for a long time now, together with a number 
of partner organisations. When Cyclone Idai 
swept in, we and our partners were rapidly on 
the ground to support the victims, with both 
emergency assistance in the form of blankets 
and sanitary articles and long-term initiatives to 
safeguard survival and supplies. Long-term efforts 
have included supporting farmers in getting 
back to growing crops, restoring infrastructure, 
constructing healthcare facilities and schools and 
ensuring that people have identity documents.     
   Identity documents are essential, as they prove  
a child’s age, which is necessary both for attending 
school and getting a job in the future, but also in 
the fight to prevent child marriage, child labour, 
sexual abuse and trafficking.

Still in dire need of assistance 
IM’s country director in Malawi, Steve Tahuna, 
explains that there is still a huge need for assistance 
in Southern Africa. 

   “Those affected by natural disasters are in need 
of psychosocial support. Most of the victims from 
Cyclone Idai are still traumatised, and together 
with our partners we are working to give them the 
support they need. Major efforts are also needed 
within the fields of education and healthcare. For 
example, most schools in the affected areas were 
lost, both the premises themselves and teaching 
materials, and that’s what we’re now involved in 
reconstructing.” 

Over the space of a few days in March 2019 the lives of millions of people 
were changed forever when Cyclone Idai swept the east coast of Southern 
Africa. Powerful winds, torrential rain and subsequent flooding claimed 
thousands of lives and destroyed roads, bridges, buildings and homes.  
IM, together with partner organisations in Malawi and Zimbabwe, was 
quickly on the spot to provide support for individuals and communities  
in this unimaginable crisis situation.

Examples of IM’s efforts following Cyclone Idai:

•  In the immediate aftermath of the cyclone blankets, towels and 
    buckets as well as sanitary articles such as soap, toothbrushes, 
 toothpaste and sanitary protection were distributed to women and 
 girls in Nyanga, Nganga, Kopa and Chimanimani in Zimbabwe.

•  Through loans to people in the communities around Balaka in  
	 Malawi	those	affected	have	been	able	to	provide	for	their	im- 
	 mediate	basic	needs	and	have	gradually	begun	to	invest	in	small-
 scale enterprises to provide for themselves and their families.

•  In Chikwawa, Zimbabwe, IM supplied a solar-powered	water	pump	 
 and new seeds to get farming activities going again following the  
 disaster. As a result, over 70 households are now in the process of  
 rebuilding their shattered lives. 

•  Almost 3,000 children and adults in Chimanimani in Zimbabwe  
 have been provided with identity documents such as birth  
	 certificates	and passports. 

•  550 social workers have been trained in Zimbabwe to investigate  
 and prevent child abuse in the villages. 120 advisers have been  
 trained in trauma management.

•  Farmers in Zimbabwe have received training in how to adapt their  
 growing activities to climate change and how to use meteorological 
 services. This will help them to be better prepared to cope with 
 
 natural disasters.



United against child marriage
Bindu Tharu, Rajmati Teli, Radhika Tharu and Pati 
Tharu – they were all under 16 years of age when 
their parents decided that they should be married 
off. Here, in the district of Kapilvastu in southern 
Nepal, the custom of marrying off children is 
widespread, and figures from several years ago show 
that roughly 62% of girls aged between 10 and 19 
in the region ended up in early marriages.

   “Forget education, women didn’t even have any 
possibility to express their opinions to their elders,” 
explains Pati, who is now 70.
   Today, many years later, women have taken up 
the fight against child marriage in the little village 
of Fullika.  They are all part of a group formed by 
IM’s partner organisation Siddhartha Social Deve-
lopment Centre (SSDC) to combat child marriage 
and gender discrimination. A central message of 
the campaign is girls’ right to education.
   “Child brides are forced to leave school. They 
commonly also become pregnant at an early age, 
which is a threat to their health and wellbeing. 
These girls are also more vulnerable to abuse. We 
have experienced this ourselves.  Some of us were 
married off at 14, and had children at 15. We want 
to eliminate this custom completely, to save our 
children’s future,” says Pati.
   Radhika Tharu can’t really remember at what age 
she was married off, but says resolutely that times 
are changing and that she could not imagine doing 
the same to her daughter.
   “I am so happy that our group succeeded in 

stopping three child marriages this year. We saved 
three bright future prospects for our village,” says 
Radhika. 

Sarita is now standing on her  
own two feet
At the foot of the Himalayas lies the Indian district 
of Uttarakhand. Being a woman in this inaccessible 
landscape is difficult, and many women’s lives are 
characterised by limited opportunities in terms of 
livelihoods and playing a part in decision-making 
processes. A woman’s lot traditionally involves 
looking after the household and not working out-
side the home. IM is working with The Himalaya 
Trust (THT) to break the vicious cycle of gen-
der-based discrimination that is holding women 
back. In 2019, IM and THT ran a 15-day training 
programme to empower women in the area.
   Sarita Devi was one of those who attended the 
training. The new knowledge she gained has changed 
her life.
   “My husband never allowed me to work or earn 
my own money. But I had a dream. I was good at 
knitting and wanted to set up my own shop.”
   When her husband suddenly decided to become 
a monk, Sarita had to become the family’s bread-
winner. She contacted THT and went on a course 
that helped her to develop her knitting skills and 
learn about finances.
   “The training opened up new possibilities for me. 
I am now working as a teacher at the organisation’s 
knitting centre and I also sell my own garments at the 
local market. With the income I can provide for my 
three children and pay for their schooling,” she says.
   Sarita’s journey to financial independence is an in-
spiration to many of the other women in the region. 
As more women take control of their lives, this creates 
change that influences the whole community.
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”Our group succeeded 
in stopping three child 
marriages this year.”

India
Nepal

Bindu Tharu, Rajmati Teli, Radhika Tharu and Pati Tharu, 
who were married off as children themselves, are united in 
the fight against child marriage in Nepal. Photo: Isha Banerjee/IM

South 
Asia



  13

250
kwomen in Uttarakhand, India,  

have been able to increase their  
income thanks to an initiative by  
IM’s partner ATI. By setting up a  
new Sunday market for female  
entrepreneurs they now have a  

market for their products.

548 pupils in Dang,  
Nepal, who had dropped  

out of education have returned 
to school. This is a result of a  

number of regional campaigns  
conducted by our partners  

SSDC and SEED.

18 civil society  
organisations in Nepal,  

under the guidance of IM’s  
partner Juri, have presented  

a proposal to the government  
regarding a new national  

action plan relating to  
human rights.

SSDC  Siddharta Social Development Centre
SEED  Society for Environmental & Economic Development Nepal
ATI  Appropriate Technology India
Juri  Justice and Rights Institute Nepal



Central 
America
Santos shares lessons learned
Society in Guatemala is characterised by structural in-
equalities that lead to violations of people’s economic, 
social and cultural rights. Women are particularly 
vulnerable, and above all women from the indigenous 
population. Mayan women live in a society characte-
rised by traditional macho ideals, which leads to dual 
discrimination and often a violent everyday existen-
ce. Together with the Maya Traditions Foundation 
(MTF), IM is working to empower Mayan women. 
Their efforts include holding workshops covering 
equality and the impact of gender roles on society. 
Men are important participants in this, as they need 
to be part of the solution.
   Santos Zapeta, who lives in the small village of Pa-
tatanic, has attended several of MTF’s workshops and 
has already seen a change, both in his own attitude 
and in the community at large.
   “I have noticed a positive change in our family dy-
namics.  After the day’s work we talk to one another 
about how our day has been, and at the weekends we 
plan activities for the whole family. I also drink less 
alcohol than before,” says Santos.
   Santos is sharing what he has learned with his 
friends, in the hope that more of them will break the 
pattern and have a similar positive change of attitude.

Taking control of their lives 
“If you don’t know about your rights, you don’t 
have any scope to defend them. I thought that wo-
men were worthless, that we didn’t have any rights.”
   Those are the words of Silvia Yaneth Hernandez 
Riveras, a 38-year-old woman who lives in Peña 
Blanca, El Salvador. The country is marked by a 
macho culture in which social control of women is 
harsh. Domestic violence is common and women’s 
rights to make decisions about their own lives and 
bodies are limited. IM is tackling this by working 
to promote women’s rights to self-determination 
and ownership, and their opportunities to make a 

living and thus take control of their lives. One of 
our partners is New Dawn Association of El Salva-
dor (Anades), which works in part to assist women 
in rural areas in terms of their economic rights. 
   

   Seven years ago Silvia came into contact with 
Anades. She didn’t have much say in family life, 
and her husband decided how their income would 
be used. The support she received through Anades 
enabled her to invest in a cow, and she also got to 
learn about farming. The family now has six cows 
that provide a good return.
   Anades also educated her about women’s rights.
   “When I began to understand that it is the men 
who are at fault, that they violate our human rights, 
something in me began to change. I began to make 
demands and find my inner strength,” she says.
   With her own income and belief in herself, Silvia 
was eventually able to set up a shop, and she has 
now begun selling clothing. She no longer needs to 
worry about putting food on the table or her child-
ren’s schooling.
   “My husband’s attitude has changed completely 
since Anades came into our lives. He used to be pes-
simistic and jealous, but now we work together and 
are bringing up our children with love,” says Silvia.
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”If you don’t know  
about your rights, you 
don’t have any scope  
to defend them.”

El Salvador 
Guatemala

IM’s partner Incide Joven is working to empower young  
people so that they can demand their rights, including sexual 
and reproductive health rights. Guadalupe Conte Fabian and 
Mishell Figueroa Peret (in the picture) are participating in one 
of Incide Joven’s sessions at Instituto Adrien Zapata school  
in Guatemala City. Photo: Erik Törner/IM
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30 civil society  
organisations in Guatemala have  
been able to exchange knowledge  

and experiences through the  
IM-supported network Alianza  

por las Reformas. This promotes 
the democratic process  

in the country. 

8 women in  
El Salvador, imprisoned  
for murder following a  
miscarriage, have been  
released after intensive  
advocacy work by IM  

together with Colectiva  
Feminista and Fespad.

1 559 
female activists fighting 
 for human rights have  

participated in 109 workshops  
on personal safety, run by  
IM Defensoras, one of IM’s  

regional partners in  
Central America.



16– IM’s ANNUAL REPORT 2019

“When I woke up in the hospital, I was paralysed 
from the waist down. I had to accept that I would 
never be able to walk, keep my job or live a normal 
life again.” 

José is one of the many individuals affected by the 
armed violence in El Salvador. One morning seven 
years ago he was on his way to work when, without 
warning, he was shot three times in the back and 
head. He most likely ended up in the firing line 
between rival gangs, but it is also possible he was 
a victim of gang initiation rites – to shoot down an 
innocent person on the street in cold blood.

With support from IM’s partner organisation Red  
de Sobrevivientes, which is one of the principal 
actors in the Humanium Metal programme, he has 
been able to make a new life for himself following 
the tragedy. He was given a wheelchair and a small 
financial contribution to start his own business.  
He has also attended courses in human rights.

“It’s not easy living with a disability here in El 
Salvador, but through Red de Sobrevivientes I have 
attended courses in human rights and I’ve realised 
that I need to stand up for myself and assert my 
rights. No one else will do it for me.”

Red de Sobrevivientes

IM has been collaborating with the organisation Red 
de Sobrevivientes (“the network of survivors”) in El 
Salvador since 2016. The organisation, which works 
to support people with disabilities and their families, 
has been a key actor in the development of Humanium  
Metal. By being present in communities affected by 
violence and poverty Red de Sobrevivientes has built 
up a nationwide network that facilitates effective 
initiatives.

Fespad

Fespad is another Salvadoran organisation invol-
ved in the realisation of Humanium Metal by IM in El 
Salvador. Fespad is a human rights organisation that 
works to strengthen the rights of vulnerable groups 
by means of legislation.

”

”



IM’s ANNUAL REPORT 2019 – 17

Humanium 
Metal by IM

In 2019, IM advanced its position in the inter- 
national arena as a contributor to Global Goal 16 
through its Humanium Metal initiative. During 
the year IM was involved in discussing and ex-
posing the consequences of armed violence, for 
both individuals and communities, in several UN 
settings, including New York and Geneva. Huma-
nium Metal is now also represented in the UN’s 
permanent disarmament exhibition in New York.

Our partners Fespad and Red de Sobrevivientes 
in El Salvador have implemented further activities 
during the year funded through Humanium Metal 
– a project aiming to enhance living conditions for 
individuals living with disabilities as a result of ar-
med violence, and getting young people to distance 
themselves from criminality.

A selection of events during the year:  
February: British company Bottletop chose  
Humanium Metal as its partner for production  
of the Togetherband – a wristband being sold  
to raise awareness of the global goals. 
August: Malmö University became the first 
university in the world to manufacture doctoral 
rings from Humanium Metal. “By using 
Humanium Metal […] we are showing that  
we want to contribute to peaceful and inclusive 
societies,” says Kerstin Tham, Vice-Chancellor  
of Malmö University.

August: IM, together with partner organisation 
Fespad, organized an event at the Conference on 
the Arms Trade Treaty in Geneva.

November: 1,053 illegal weapons were melted 
down in El Salvador, creating three tons of new 
Humanium Metal.

November: Humanium Metal became part of  
the permanent disarmament exhibition at the 
headquarters of the UN in New York. The 
installation features a Humanium Metal ingot, a 
watch and a bangle made from Humanium Metal. 

December: The recipients of this year’s Right 
Livelihood Awards, including Greta Thunberg and 
Edward Snowden, were awarded a prize sculpture 
made from Humanium Metal.

Through Humanium Metal, IM is drawing global attention to 
the increase in armed violence and at the same time bringing 
about tangible change for people living in communities affected by 
violence and conflict. Together with groups such as civil society 
organisations, governments and companies, we are facilitating 
the melting-down of confiscated illegal weapons into new metal 
that will do good – instead of harm.

Over 
1 000 000 000 

(one billion) handguns are  
in circulation in the world.  
85 % of these are owned  
by private individuals.

Source: Small Arms Survey
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Eastern  
Europe
Overcoming the law 
Alexandra Malai might look like any other Moldo-
van woman, but her determination has opened up 
new doors for all parents of children with disabilities 
in her country.
   The case of Alexandra is a real legal victory for three 
of IM’s partners in Moldova – Center for Rights of 
Persons with Disabilities (CRPD), Keystone and 
Alliance of Organisations for People with Disabilities  
(AOPD), who used their expertise to successfully 
influence high-level decision-makers.
   Pensions in Moldova are extremely low. The 
average payment to pensioners in 2019 was SEK 
950 per month. However, for Alexandra, who has 
spent almost half of her life taking care of her two 
children with severe disabilities, the pension money 
was considerably less than that. Since she was forced 
to be at home with her children, she had not been 
able to work. Miserable and desperate, she contacted 
the Center for Rights of Persons with Disabilities 
(CRPD). Alexandra was ready to fight for her right to 
have the years spent taking care of her children coun-
ted as employment. The organisation’s lawyer and two 
legal experts gave her the legal assistance she needed.

   “In order to change the system, we had to go 
through three stages of litigation. Through IM’s 
network of partner organisations we were able to 
learn from others’ experiences and modify our 
strategy based on that,” explains Vitalie Mester, 
representative from CRPD. 
   Other organisations such as Keystone and AOPD 
have been involved in trying to push through 
similar changes since 2015. Together with parents 

of children with disabilities, several organisations 
therefore joined forces to achieve their objective.
   In November 2019, the constitutional court 
made a historic ruling and changed the pension 
system in Moldova. This came into force on  
1 January 2020. 
   “It took several years of effort to push through a 
change. Together with all the organisations invol-
ved, we put the necessary pressure on the system. 
We now hope that more people will have the same 
opportunities as Alexandra,” says Vitalie. 
 

New job opportunities
In 2019 Valentina Dimicenco gained a place on a 
job training programme with IM’s partner Eco-Ră-
zeni in Moldova. This involved four months of 
work experience in a catering kitchen to increase 
her chances of gaining employment in the open 
labour market. Like the majority of the staff in the 
kitchen, Valentina has a disability that makes it 
more difficult for her to get a job and be financially 
independent.
   “The trainees receive a basic salary, which also 
gives them an understanding of how to manage 
money. Many of them come here not knowing 
what a banknote is or how they are used,” says 
Larisa Platon, who is a supervisor in the kitchen.
   The organisation Eco-Răzeni is primarily involved 
with activity programmes that promote human 
rights and give young people the means to be part 
of society. For Valentina, this means the opportu-
nity to both make a social connection and achieve 
her dream – of working and earning her own money.

”Together we put  
pressure on the system.”

Moldova
Romania 
Ukraine

Valentina Dimicenco took part in a job training programme 
run by IM’s partner Eco-Răzeni. This opened up means for 
her to become financially independent, something that is 
difficult to achieve for people with disabilities in Moldova. 
Photo: Mikhail Calarasan



45 persons with  
disabilities gained jobs on 
 the open labour market in  
Moldova thanks to support  
from IM’s partner Motivatie.  

This increased both their  
income and their  
self-confidence.

41young people  
with disabilities in Moldavia  
joined a network and were  

educated about their rights.  
As a result, they were then able,  

with the aid of support staff,  
to demand their rights in areas  

such as healthcare, social  
benefits and employment.

12 pedestrian 
crossings in Chisinau were  
provided with audio signals,  
following our partner CRPD’s  
advocacy campaign, so that  

people with visual impairment  
can also cross the  

road safely.
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Middle  
East
Saeed makes film about exclusion
“Imagine that you want to get a coffee, but it’s not 
possible because a car is in the way of the ramp. 
Imagine that you need to call 112, but you can’t 
because you can’t talk. Imagine that you get high 
marks and want to continue your studies, but you 
only have a choice of four different courses. Ima-
gine that you fight and get to go on a course, but 
have to drop out after two years because there’s no 
longer any transport service, a lift that has not been 
adapted because it’s too expensive or a ramp has 
been removed because it takes up too much space. 
That’s what my film is about.”
   Saeed Qaffaf from Jordan is 26 years old and has 
cerebral palsy. In collaboration with IM’s partner 
organisation King Hussein Foundation (KHF) he 
produced a YouTube video in 2019 entitled ‘Imagi-
ne’. Saeed wants to draw attention to the fact that 
the way people with disabilities are treated is more 
than just a matter of physical obstacles, like ramps 
and revolving doors, but is a major democratic 
problem. It’s about people’s right to everything that 
others take for granted. KHF, which is involved in 
providing information and spreading knowledge 
about the rights of people with disabilities, gave 
Saeed the means to reach out with his message.
   Saeed currently has 20,000 followers on Face-
book and over the past five years he has seen a big 
change in Jordan. However, there is still a long way 
to go and Saeed believes that the key rests with the 
youngest members of society.
   “If we teach our children to accept people with 
disabilities, they will grow up to become adults 
who accept people with disabilities,” he says. 

Theatre as a tool
Ameer is 23 years old and comes from an ethnic re-
ligious minority in Jordan. Due to his background 
– just like many others who belong to minority 
groups – for most of his life he has had to suffer 
discrimination and bullying of various kinds. As 
a result of his experiences he wants to be involved 
in creating change in society and improving the 
situation for marginalised groups.
   

   Through IM’s partner I Dare for Sustainable De-
velopment, he has found a way to combine his great 
passion for theatre with driving social change and 
working to combat bullying and exclusion. I Dare 
runs a variety of projects to fight inequality and create 
social cohesion by means of art and culture. In 2019, 
Ameer participated in I Dare’s project Articipate, 
touring with a children’s theatre production about 
human rights. The tour enabled I Dare to get across 
its messages in conservative and closed communities.
   “Theatre as an art form can communicate weighty 
messages about cohesion and acceptance to a commu-
nity in a simple way. I want to use art to help create 
a more accepting society for people from different 
minorities,” says Ameer.
 

”I want to use art  
to help create a more  
accepting society.”

Jordan
Lebanon
Palestine

Young women participate in a march for women’s rights 
organised by IM’s partner The Lebanese Women Democratic 
Gathering (RDFL) in Beirut on International Women’s Day 
(8 March). Photo: Hayat Mirshad
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90%
of the young people who  
attended a course run by  
IM’s partner Ajyal in Gaza  
got a job after graduating.  

Unemployment in Gaza is 52 %  
and this course is one way 
 to give young people tools  

to get themselves out of  
a tough situation.

25 000
views on social media  

for the campaign conducted by 
 IM’s partner WE Center in 2019.  

It was intended to spread knowledge  
regarding workers’ rights, primarily  

women and young people  
with disabilities.

7new partner  
organisations began  

collaborating with IM during  
the year. Most of them work  

with young people to empower  
them as democratic forces  

in the ongoing process  
of social change.



Zahra develops clothing line
In a basement in Malmö creative chaos reigns. There 
are people sitting and writing, reading, painting, 
constructing furniture, dancing and playing music. 
On hand are tools, food, coffee and other neces-
sities to give creativity a boost. This is the project 
Konstkupan run by IM with the long-term aim of 
using art and culture to empower people who have 
been through migration, and to strengthen partici-
pants’ relations with their local community. 
   Zahra Sabari is a young woman from Iran who 
came to Konstkupan looking for a sense of belon-
ging and somewhere where she could develop her 
social network. But she was also in search of an 
outlet for her creativity, and scope to further deve-
lop her sewing and design skills. 
   After joining in with Konstkupan’s daily activities 
for a while, she plucked up her courage and told 
the project leader about her dreams. As a result, 
Zahra was assigned a small work area at Konstku-
pan, where she could set up her studio. She was 
also given access to a sewing machine that had 
been donated to the project.

 

   
   As her skills developed, her self-confidence also 
grew. Pretty soon Zahra had developed her very 
own clothing line. Together with one of Konst-
kupan’s artistic leaders, Zahra also initiated one 
of the project’s most successful events during the 
year – Walk Across Borders. The aim of the event 
was to change the way that the general public view 

persons with an immigrant background, but also 
to give individuals new to Sweden the opportunity 
to assert their own strength through fashion and 
performance art, in order to crush stereotypical 
images of migrants.
   “Zahra’s involvement in the project has been 
invaluable. For many participants, Zahra is now a 
huge inspiration, and she spreads light and warmth 
within the project,” says Ansar Bakir, who is a pro-
ject leader at Konstkupan. 

Friendship shows the way to  
becoming part of the community
Integration is a mutual process where people learn 
from one another and come together with respect 
and openness. Duo Stockholm, which is run joint-
ly by IM and the City of Stockholm, aims to bring 
together new and established Swedes to create 
increased understanding and build a more inclusive 
and democratic society. 
   One individual who participated in Duo Stock-
holm’s activities during the year is Maryam, who 
came to Sweden from Iran three years ago. Since 
her husband was working and studying, she often 
felt lonely. One day she visited the employment 
service and saw a poster about Duo Stockholm. 
She went along and got to meet her new Duo 
friend Anna. They found one another quickly, and 
together they have visited many places in Stock-
holm. Texts and phone calls provide good oppor-
tunities to practise her Swedish. Maryam and her 
husband celebrated New Year together with Anna 
at her home.  
   “Duo means a lot to me. I have many friends now 
and we have all become like a family,” says Maryam.
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”The event was  
intended to crush  
stereotypical images  
of migrants.”

Sweden

The basic idea of IM’s RådRum service is that people should 
have the tools to be able to help themselves, based on their  
own needs and circumstances. With support from RådRum’s 
voluntary advisers, Kobra Naser in Malmö has learned how to  
fill in the Migration Agency’s forms and how to handle contact 
with authorities. Photo: Malin Kihlström/IM



27people attended the  
Fair Trade training provided by  
IM together with Folkhögskolan  

Hvilan in 2019. The training provides  
participants with broad knowledge  
regarding sustainable consumption  

and production with a focus  
on human rights.

2 155 
people took part in RådRum’s  

activities during the year. IM is now  
the operator of RådRum, which  
offers advisory services relating  
to social information with the aim  
of strengthening empowerment  

among individuals and trust 
 in society.

30
women who are new to  

Sweden attended IM’s women’s  
group at Vrigstad during the year.  

This provided them with knowledge 
about their rights and about  

Swedish society, which resulted  
in increased self-confidence  
and the ability to stand up  

for themselves.
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Language cafés
IM’s local association in Falkenberg runs language  
café sessions (Språkfika) at the library. In 2019, thirty 
or so guests and 10-15 volunteers met for lunch- 
time sessions every Wednesday to practise Swedish  
together. IM’s volunteers also provided conversational 
support for ordinary SFI teaching twice a week.

Homework  
assistance
In 2019, IM Gothenburg provided 
homework assistance (Läxhjälp) at three 
libraries, involving a total of over 90  
sessions and almost 2,000 visits. Around 
50 volunteers are involved in this activity. 

“The homework assistance service has 
been very important to me. It helped me 
successfully get through upper secondary 
school,” says a woman who is now  
studying to be a nurse.
.

Lighting up Lund
On 30 November, a torchlight pro- 
cession of 200 people made its way 
through Lund, lighting up the streets 
(Lund lyser) in a manifestation against 
racism and to promote an open society 
(image). The event took place courtesy  
of IM Lund and their conviction that it  
is more important than ever to stand up 
for a society without racism. 
Photo: Malmö Motion Pictures

EN
GAGEMENT

Thank you to all of you  
who are committed  

to working for a  
just and com- 

passionate  
world.



Voluntary  
engagement

Anti-racism –   a human right 
In autumn 2019 IM launched the project Anti- 
racism – a human right (Antirasism – en mänsklig 
rättighet) to strengthen commitment to and in- 
crease knowledge of anti-racism, and to create 
a platform for discussion about anti-racism in 
Sweden. The project included:

• The film Färgblind (Colour blind) produced by 
IM for distribution on social media. The film was 
keenly shared during the autumn both on IM’s 
own channels and by our followers and others who 
are committed to this issue. 

• Courses on anti-racism to empower IM’s own 
members and volunteers. A total of around 60 
people attended sessions in Umeå, Stockholm, 
Gothenburg and Lund.

• Platforms for discussion with a variety of external 
actors were created in Umeå, Stockholm and Mal-
mö. A total of around 100 people who work in a 
variety of ways to promote anti-racism and/or want to 
learn more about the topic to take it further in their 
organisation and in their everyday lives took part.

The feedback from those who participated in the 
activities has been positive. The majority say that 
their knowledge has increased and they have been 
inspired to continue their efforts within anti-racism.

Women’s  
meetings
Every other Saturday in 2019, IM 
Stockholm held women’s meetings 
(Kvinnoträff) where women who are 
both new to and established in Sweden 
get together to socialise and get to know 
one another.
   Around 25 participants attended each 
get-together and many new friendships 
have been formed. The meetings help to 
increase cultural understanding and social 
inclusion through curiosity, respect and 
enjoyment.
   The volunteers note that the meeting 
place has come to be regarded as a safe 
place by the women.

5 112  
members 

11 local associations 

around  650 
volunteers
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A significant proportion of the activities conducted by IM in  
Sweden are delivered by local associations. They bring together 
members and volunteers who give up their time and their voluntary 
commitment to promote integration and anti-racism, but also to raise 
money for IM’s activities in general. IM’s development officers are 
available to provide support for their efforts, but the activities are 
owned and run by the local associations themselves. Here you will 
find some examples of what has been done in 2019.

IM is a non-profit  
organisation practicing  

representative democracy.  
This means that our local  

associations act as representatives  
of their members, and members  

can have an influence  
through their local  

associations.
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Fundraising

Monthly donations (see graph above)
IM receives regular support from over 18,000 
monthly donors, and in 2019 donations from 
these supporters increased slightly compared to the 
previous year. The income from monthly donors 
represents roughly half of IM’s funds raised. The 
advantage of monthly donations is that we can 
more easily plan our activities when we know how 
much money will be coming in each month.

Bequests 
Bequests account for over 20 % of our funds raised 
and have long provided IM with financial stability. 
In 2019, several large bequests were paid to IM, 
showing an increase on the previous year. 
   IM produced a bequest brochure during the year, 
which we have distributed within our movement, 
to funeral directors and to interested members of 
the public at events such as IM’s talks.
.
Foundations, collections and funds
IM applies for funding annually from a number of 
private foundations and funds. In some cases we 
make contact, in other instances parties contact 
us, while others support our work on the recom-
mendation of existing supporters of IM. All these 

Be part of IM’s work!
At imsweden.org/vad-du-kan-gora  

you can find a variety of ways  
to contribute.
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Supporting IM’s activities by means of donations is one way to get 
involved in striving for a just and compassionate world in which 
everyone is included and civil society is strong and has the freedom 
to act. All donations, both large and small, spontaneous and regular, 
are much appreciated.

EN
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categories were represented in 2019, contributing  
to a good result. 
   Donations from church congregations and sewing 
circles increased slightly in 2019, and IM received 
a diocesan collection from the diocese of Växjö, 
among others.
   Thanks to the rise on the stock market, IM received  
a higher income as a beneficiary of Swedbank’s 
Humanfond.
 
Corporate cooperation and philanthropy
IM has a long-term strategy involving building 
strong and long-term relationships with our 
corporate partners. We have partnerships with 
companies that support us with various forms of 
donations and commitment. We also have strategic 
brand collaborations and collaborations in which 
we offer our expertise within CSR work.
   Income from corporate cooperation in 2019 re-
mained at the same level as 2018. Work during the 
year focused on further developing relationships 
with existing partners rather than seeking out new 
partners.
   In 2019 we also launched a project to engage  
and collaborate with philanthropists. 



Income (amounts in SEK thousands) 2019 2018

Donations excl. bequests 44 283 48 295
Bequests 17 027 10 870
Public grants 73 356 66 962
Membership fees 517 591
Income from sales of goods  3 932 5 046
Other operating income 1 278 3 074

 140 393 134 838

Finances 2019  
in summary
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Costs (amounts in SEK thousands) 2019 2018

Project costs 108 711 120 210
Costs for sales of goods 903 12 468
Fundraising costs 14 775 21 067
Administrative costs 5 582 4 216

 129 971 157 961 
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About operations
IM Swedish Development Partner is a Swedish deve-
lopment cooperation organisation working for a just 
and	compassionate	world,	where	everyone	can	find	
out about their rights and take control of their lives. IM 
was founded in 1938 and has no religious or political 
affiliation.	Our	purpose	is	to	fight	poverty	and	exclu-
sion and contribute to lasting change for individuals in 
particularly	vulnerable	situations,	with	a	specific	focus	
on women and young people. We work to strengthen 
empowerment of individuals and civil society’s capacity 
to act. 

We see ourselves as a facilitator of social change, 
aiming for full equality and strong, resilient democra-
cy. Accordingly, we promote everyone’s right to social 
and	financial	inclusion	and	work	to	safeguard	a	strong	
civil society with scope to act. We are also working 
to ensure that all change is sustainable from a social, 
economic and environmental perspective. 

We base all our activities on the premise that everyone 
is covered by the human rights laid down by the UN. IM 
always defends the principle of the equal worth of every 
individual and believes in people’s inherent power to 
change their situation. Our work is always based on a 
feminist	and	anti-racist	approach.	

In	2019,	we	worked	with	partners	in	fifteen	countries	
in the following regions: Central America, Middle East, 
South Asia, Southern Africa, Eastern Europe, and in 
Sweden/Northern	Europe.	We	define	our	collaboration	
as an ecosystem of partners, with everyone playing 
different	roles	to	ensure	it	functions	as	a	whole.	The	
ecosystem encompasses all the organisations that we 
support in a variety of ways in the form of money and 
other resources, but also actors we coordinate with in 
other ways. IM plays an equal part in this ecosystem. 
Our	activities	in	Sweden	are	run	by	IM’s	staff,	and	we	
also have activities that are run by our local associa-
tions throughout the country. 

IM	is	a	democratically-organised	membership	orga-
nisation.	The	highest	decision-making	body	is	the	
annual meeting, which appoints the board. IM employs 

a representative democracy, which means that local 
associations act as representatives of their members, 
and	members	can	have	an	influence	through	their	
local associations. All members are linked to a local 
association. 

A large proportion of IM’s income comes from private 
donors. In addition, there are contributions from insti-
tutional	donors,	such	as	Sida,	and	grants	from	external	
funders.

Result and financial position 
All amounts in SEK thousands 
IM’s operating income (donations, grants, sales of 
goods and other operating income) increased, compa-
red to last year, by SEK 5,555 and totalled SEK 140,393 
(134,838). 

Donations received from individual donors (incl. 
bequests), foundations and funds, companies and 
funds raised within the framework of the Världens Barn 
campaign increased to SEK 59,829 (55,797). Grants 
received increased to SEK 74,837 (70,330) and equate 
to 53 % (52 %) of total operating income. 

Other operating income decreased to SEK 1,278 
(3,074,000), which was largely due to there having been 
no	extraordinary	income	in	2019,	such	as	from	the	Dalai	
Lama’s visit in 2018 (1,622). 

Following the closure of our Fair Trade shops, the ma-
jority of income from sales of goods constituted sales 
and royalties from Humanium Metal, which increased to 
SEK 3,881 (1,402). 

Total operating costs reduced to SEK 129,971 (157,961), 
chiefly	owing	to	the	closure	of	the	Fair	Trade	shops,	but	
also a reduction in the number of projects running in 
Sweden. 

Project costs decreased to SEK 108,711 (120,210), 
which is entirely down to the closure of our Fair Trade 
shops, and this is also the reason for the fall in costs 
for sales of goods, to SEK 903 (12,468). Administration 
costs increased to SEK 5,582 (4,216), while fundraising 
costs fell to SEK 14,775 (21,067), the main reason being 
that	costs	for	telephone	and	face-to-face	recruitment	
have reduced. 

DIRECTORS’ REPORT
Amounts in brackets refer to 2018.

ANNUAL FINANCIAL REPORT  
FOR THE FINANCIAL YEAR  
01-01-2019 – 31-12-2019
The	Board	of	IM,	corporate	identity	number	845000-0768,	 
hereby	submits	the	following	annual	financial	report..
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SEK 852,000 has been allocated to IM’s own funds 
destined	for	various	specific	purposes,	while	SEK	1,107	
has been utilised. 

The result from this year’s activities thus amounted to 
SEK	13,414	(-17,459),	giving	a	total	equity	at	end	of	
year of SEK 101,558 (88,143). 

The guideline determined by the board for manage-
ment	of	IM’s	equity	is	that	it	should	amount	to	70-130	%	
of	operating	costs	excluding	institutional	grants	during	
the	current	year.	If	the	equity	exceeds	or	falls	below	
this limit, the board must take action to restore the 
equity to within these limits. 

IM’s equity:  
• is a reserve	to	ensure	that	high-priority	activities	can	
still be run even if there should be a considerable drop 
in donations and institutional grants in individual years.

• can be used for strategic investments, initiatives and 
structural	cost	adjustments	that	have	a	positive	effect	
on the result in the longer term.

• The above shall be decided on by the board in special 
circumstances

Significant events during the financial year
During the year IM, together with partners, conducted 
activities	in	fifteen	countries	in	six	regions.	

2019	was	the	first	year	of	IM’s	new	five-year	strategy	
with a focus on strong democracy and full equality in 
order to achieve economic and social inclusion as well 
as a free and strong civil society. Our focus over the 
year has been to come up with the best means of im-
plementing the new strategy and getting the associated 
new internal organisation in place. One clear purpose 
of the changes being made ahead of and during 2019, 

including winding up of certain activities such as fair 
trade	sales	and	regional	offices	in	Sweden,	has	been	
to	balance	our	budget.	After	four	years	of	deficit	the	
organisation can present a positive result for 2019. 

The changes in the organisation mean, among other 
things, that IM’s local associations have been given a 
clearer	role	and	that	the	task	of	our	development	offi-
cers is to serve as support for the local associations, 
rather than conducting activities themselves. This has 
presented both a challenge and an opportunity for the 
local associations to conduct more work on a voluntary 
basis and take greater responsibility for their operations. 

IM had eleven local associations operating during the 
year, from Umeå in the north to Malmö in the south. 

On 1 May, Martin Nihlgård took up the post of Secre-
tary General, after having served as acting Secretary 
General since November 2018. 

IM’s national annual meeting was held in Örebro in 
May, with the eleven local associations represented by 
44 delegates. A partially new board was elected at the 
meeting,	with	Lave	Beck-Friis	as	the	new	chairperson.	

The 2019 IM prize in memory of Britta Holmström was 
awarded	to	Lovette	Jallow	for	her	ongoing	fight	against	
racism and injustice. 

In	financial	terms,	the	new	five-year	agreement	with	
Sida has been the biggest individual item of income. 
This has been supplemented by our own fundraising, 
with bequests having contributed strongly to a positive 
result. IM has also gained several new corporate do-
nors. Other sources of income have included Huma-
nium	Metal	and	a	number	of	small	and	medium-sized	
funds and foundations. With regard to Humanium 
Metal,	existing	corporate	agreements	were	further	
developed and four new commercial agreements were 
entered into. 

IM	devoted	a	lot	of	its	efforts	in	Sweden	this	year	to	
anti-racism	through	the	campaign	and	educational	
initiative	Antirasism	en	mänsklig	rättighet	(Anti-racism	
–	a	human	right),	which	included	producing	the	film	
Färgblind (Colour blind). 

After	south-eastern	Africa	was	hit	by	Cyclone	Idai,	IM	
initiated emergency fundraising, and the money funded 
humanitarian	efforts	such	as	material	and	psychosocial	 
support, as well as support in obtaining new identity 
documents for individuals in villages in eastern  
Zimbabwe.

RESULT AND EQUITY IN SEK (THOUSAND)

2015
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5 000 50 000

0 0
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RESULT EQUITY
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McNeil
Jonsters
Åhlens stiftelse
Göteborg Film Festival
I love You – Malmö
Reningsborg
Räddnings-missionen
Göteborgs stadsmission
Forum – idéburna organisationer  
i samverkan
Nätverket Idéburen sektor Skåne
Antidiskrimineringsbyrån
SOFI
Kulturhuset i Sävsjö
Vasamuseet
Millesgården
Artipelag
Skåneidrotten
Forward Malmö
Kompetenscentrum Malmö
Moderna Museet Malmö
Konstnärernas  
kollektivverkstad Malmö
Melodifestivalen

Göteborgs stad
Malmö stad
Helsingborgs stad
Stockholms stad
Knivsta Kommun
Sävsjö kommun
Umeå kommun
Lunds kommun
Hörby kommun
Eslövs kommun
Höörs kommun
Migrationsverket
Länsstyrelserna
Region Skåne
Västra Götalandsregionen
MUCF
Skolverket 
Göteborgs Universitet
Malmö Universitet
Sensus Studieförbund
Studieförbundet	Vuxenskolan
Sundsgårdens folkhögskola
ABF
ALMI

Finsam MittSkåne
Coompanion
AME Jobbhuset
Hållbar Utveckling Skåne
RådRum
Sävsjö Näringslivs AB
Concord Sverige
Skyddsvärnet
Rädda Barnen
Svenska Röda Korset
lbn Rushd
Bräcke Diakoni
Erikshjälpen
Göteborg Beach Volleyclub
SJ
Sävsjö musikskola
Science Park
Kulturskolan Göteborg
Konstfrämjandet
Craafordska stiftelsen
Kungliga patriotiska sällskapet
Internationella  
kvinnoföreningen
Kraftsamling Herrgården

BLIXTEN
Hammarby fotboll
Karbin Klätterklubb
Folkoperan
Berwaldhallen
Ica Åkers Styckebruk
Volontärbyrån
Cirkus Cirkör
Hållbarhetsteamet
Validering för inkludering
Integrera mera
Nordiskt valideringsforum
Sveriges Kvinnolobby
Jönköpings University
Sävebo, Doc Lounge
Hyresgästföreningen
Anna	Lind-stiftelsen
Stena Fastigheter
Redbergslids IK
Universeum
Föreningen Vägen In
Kampanjen Rösta  
mer mänskligt
KulturUngdom

IM’s partners
ACTIVITIES	IN	SWEDEN	–	Collaboration	involving	specific	activities	and	projects

Giva Sverige’s code of quality
IM is a	member	of	Giva	Sverige	(the	Swedish	Fund-
raising Association). Giva Sverige’s members must 
comply with Giva Sverige’s code of quality and the re-
quirement	standard	making	up	the	code.	An	external	
auditor	will	review	and	express	an	opinion	on	whether	
or not the organisation is complying with the code. 
One requirement of the code of quality is that each 
member organisation must prepare an annual impact 
report based on Giva Sverige’s template for impact 
reporting. The purpose of the impact report is to show 
donors, the general public and other stakeholders the 
good	being	done	by	the	organisation.	IM	fulfils	the	re-
quirements of the code of quality and an impact report 
is available to read on IM’s website.

Risks and uncertainty factors
The three biggest	financial	risks	and	uncertainty	
factors	we	have	identified	are: 
• A single large funder in the form of Sida, which may 
be	affected	by	changes	in	the	political	situation.	In	
the long run we would like to bring on board more 
large-scale	funders. 
• Development of fundraising activities. We can see 
that we need to take a broader approach to spreading 
awareness in order to increase the number of regular 
donors in the long term. 
• Humanium’s dependence on just one metal supplier. 
We are already working on securing additional part-
nerships with greater global distribution.

FINANCIAL INSTRUMENTS
IM’s Board has established guidelines for IM’s asset 
management and investment ethics. IM employs se-
veral	external	managers	for	ongoing	management.	

IM’s policy for investments in securities states that the 
financial	objective	of	long-term	asset	management	is,	
with	limited	risk-taking,	to	generate	a	long-term	real	
return	of	3	%	(Consumer	Price	Index,	CPI	+3	%)	over	
rolling	five-year	periods.	

Investments must be made in responsible companies. 
The companies that IM invests in must be characteri-
sed by a desire to maintain a good environment and 
reasonable social conditions as well as good corpora-
te governance. The companies that IM invests in must 
also operate in compliance with the international con-
ventions adopted by Sweden. The investments may 
also only include companies obtaining less than 5 % 
of their turnover from alcohol, pornography, tobacco 
or weapons.

IM has a currency policy that regulates currency ma-
nagement. 80 % of the total liquidity requirement must 
be	hedged	for	the	coming	budget	year.	Any	exception	
to this policy shall be decided on by the board.
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INTERNATIONAL ACTIVITIES – partner organisations by country/region

CENTRAL AMERICA

El Salvador 
Asociación Colectiva de Mujeres para el Desarrollo Local 
(Colectiva Feminista)
Asociación Nuevo Amanecer El Salvador (Anades)
Comunicando y Capacitando a Mujeres Trans  
(Comcavis Trans)
Cooperativa Red Unión de Mujeres (RUM)
Fundación de Estudios para la Aplicación del Derecho 
(Fespad)
Fundación Red de Sobreviventes y Personas con  
Discapacidad de El Salvador (FRS)
Iniciativa Mesoamericana de Mujeres Defensoras de  
Derechos	Humanos	(IM-Defensoras)

Guatemala
Actoras de Cambio
Alcanzando Estrellas (fd Pastoral)
Asociación Cojolya de Tejedoras Mayas (Cojolya)
Asociación Coordinadora de Personas con Discapacidad  
de Solola (Acopedis)
Asociación de Servicios Comunitarios de Salud (Asecsa)
Cooperación Indígena para el Desarrollo Integral (Coindi)
ICCPG/Alianza por las reformas
Mayan Tradition
Pies de Occidente
Programa de Atención, Movilización e Incidencia por  
la Niñez y Adolescencia (Pami)

SOUTH ASIA

India
Kiran Society
Maximising	Employment	to	Serve	The	Handicapped	(Mesh)
Mount Valley Development Assosiation (MVDA)
Mountain Children’s Foundation (MCF)
Sarba Shanti Ayog (SSA)
Social and Resource Development Fund (Sard)
The Himalya Trust (THT)
Tibetan	Center	for	Conflict	Resolution	(TCCR)
Voluntary Action Network India (Vani)

Nepal  
Fair Trade Group Nepal (FTG)
Indreni Rural Development Center (IRDC)
Jagaran Media Center (JMC)
Justice and Rights Institute Nepal (Juri Nepal)
Multi Dimensional Action for Development Nepal (Made)
Siddhartha Social Development Centre (SSDC)
Society for Environment Education Development (Seed)
Society Welfare Action Nepal (Swan)

MIDDLE EAST

Arab Network for Civic Education (ANHR)
Arab NGO network for Development (ANND)
The Lebanese Women Democratic Gathering (RDFL)

Jordan
Arab Women’s Organization (AWO Musawa Network)
East and West Center for Sustainable Development (WE Center)
Higher	Coordination	Committee	for	Community-based	 
rehabilitation centers (HCC for CBR)
I Dare for Sustainable Development 
Jordanian Women’s Union (JWU)
King Hussein Foundation (IRCKHF)
Ladies of Dleil Association for Special Education
Sana for Special Individuals (Sana)
West	Asia-North	Africa	Institute	(Wana)

Palestine
Al Marsad – Social and Economic Policies Monitor
Al-Harah	Theater
Annahdah Women’s Association
Burj	al-Luqluq	Social	Center	Society
Health Work Committees (HWC)
Palestinian Medical Relief Society (PMRS)
Qader for Community Development
Red Crescent Society for Gaza strip (RCS–GS)
Teacher Creativity Center (TCC)
The Palestinian Association for Empowerment and Local Development
The Palestinian Youth Association for Leadership and Rights Activation 
(Pyalara)

SOUTH AFRICA

Malawi   
Civil Society Education Coalition (CSEC)
Council	for	Non-Governmental	Organisations	(Congoma)
Just Association (Jass)
Malawi Economic Justice Network 
Malawi Human Rights Youth Network
Women’s Legal Resource Centre (Wolrec)

Swaziland  
Foundation	for	Socio-Economic	Jusrice (FSEJ)

Zambia   
Civil Society for Poverty Reduction (CSPR)
Non-Governmental	Organisations	Co-ordinating	Council	 
(NGOCC)
Planned Parenthood Association of Zambia (PPAZ)

Zimbabwe   
Chengeto Zimbabwe Trust (CZT)
Community Organisation for Poverty Alleviation in Zimbabwe (Copaz)
Deaf Zimbabwe Trust (DZT)
Justice for Children Trust (JCT)
Mandeya 2 Development Organisation (M2DO)
Nyanga Community Development Trust (NCDT)
Rozaria Memorial Trust (RMT) 
Simukai Child Protection Programme (SCPP)
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ROMANIA   
Organizatia Suedeza Ajutor Umanitar Individual (Osaui)

UKRAINE   
Ukrainian National House
Zahist

INTERNATIONAL ACTIVITIES – partner organisations by country/region

fundraising and outreach, communication and advocacy, 
are located in Lund, street address Fabriksgatan 2F.

Board profile and presence
The Board as of the annual meeting on 19 May 2019 
until 27 March 2020 met on 7 occasions, of which 
one was by letter. 

Lave Beck-Friis, Gothenburg, Chairperson, 7 times 
Lave	is	a	lawyer	and	former	co-owner	of	Wistrand	
Advokatbyrå. Alongside his work he has been, and is, 
involved in MR issues. Lave has participated in various 
projects implemented by the Swedish Section of the 
International Commission of Jurists, e.g. development  
of recommendations for Russian judges for application 
of article 6 (right to a fair trial) of the European Conven-
tion regarding protection of human rights and funda-
mental freedoms. Lave has also been a member of the 
board of IM’s local association in Gothenburg and is an 
active volunteer with one of IM’s Tala Svenska groups in 
Gothenburg.

Karin Wallin, Gothenburg, First deputy chairperson, 6 times 
Karin	holds	a	Masters	in	Political	Science	and	Inter- 
national Development Cooperation. She has been a 
member of IM since 2002, and has provided fair trade 
training for IM volunteers. She has also worked for 
the Swedish Red Cross Youth, been a sustainability 
consultant, and served as a Fairtrade City coordinator 
and project manager on several international projects, 
including cooperation with a municipality in Namibia.

.

Management
The IM Board as of the annual meeting on 19 May 
2019 until 27 March 2020 comprised: 

Lave	Beck-Friis,	Gothenburg,	chairperson;	Karin	Wal-
lin,	Gothenburg,	first	deputy	chairperson;	Pär	Ivarsson,	
Stockholm,	second	deputy	chairperson;	Mimmi	Alladin,	
Stockholm,	member;	Gabi	Björsson,	Stockholm,	mem-
ber;	Eduardo	Gran	Villanueva-Contreras,	Lund,	mem-
ber;	Aygül	Kabaca,	Stockholm,	member,	and	Christer	
Sjölund, Linköping, member. 

Substitutes	were	(in	call-up	order)	Reza	Javid,	Skövde,	
and Karin Andersson, Malmö. 

Co-opted	to	the	Board	as	employee	representative	was	
Hanna Ekblad, with the board of the local trade union 
as substitutes. 

IM’s nominating committee consisted of Magnus 
Strand, Malmö, chairperson, Tove Holmström, Linkö-
ping,	Per	Olof	Ljung,	Umeå,	Birthe	Müller,	Brösarp,	and	
John Tumpane, Bagarmossen. 

IM’s activities and accounts have been audited by au-
thorised public accountant Thomas Lönnström, Ernst 
& Young AB, Stockholm, and Peter Tengelin, Gothen-
burg, with Daniel Lantz, Ernst & Young AB, Lund, and 
Louise Finnfors, Trelleborg, as deputies. 

IM’s headquarters, accommodating management,  
global	operations,	HR,	finance	and	administration,	

Continuation

EASTERN EUROPE

MOLDOVA  
Alliance of Organisations for Persons with Disabilities  
from Moldova (AOPD)
AO Azi Cahul (AZI)
Association for Children with Physical Disabilities (ASCHF)
Association for Support of Children and Young People  
with Disabilities (Dorinta)
Base Center of Rehabilitation and Consulting (OSORC)
Center for Early Intervention (Voinicel)
Center for the Rights of Persons with Disabilities (CRPD)
Centre Partnership for Development (CPD)
Eco-Razeni
Eco-Visio
Inspiratie
Keystone
Motivatie
Public Association (Prima)
SOS Autism
Verbina
Woman	and	Child	-	Protection	and	Support	(WCPS)
Youth Media Center
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Pär Ivarsson, Stockholm,  
Second deputy chairperson, 5 times 
Pär	is	a	qualified	teacher	with	a	strong	background	 
in international development cooperation in Latin 
America. He was IM’s local manager in Central  
America	2009-2011.	Has	held	management	positions	
with Save the Children and the Red Cross. In 2012, he 
compiled the report “Utveckling av IMs medlemsorga-
nisation” (Development of IM’s member organisation), 
which formed the basis for several changes at IM. He 
is driven by the desire to try and create better condi-
tions	for	people	in	vulnerable	situations	to	influence	
their own lives and their development.

Mimmi Alladin, Stockholm, Member, 5 times 
Mimmi is Business Unit Manager for Food & Pharma 
at ÅF Pöyry in Stockholm and has previously worked 
in leading roles at Siemens, Saab Automobile and 
Volvo Aero. She holds an M.Eng from Chalmers and a 
Bachelor’s degree from the School of Business, Eco-
nomics and Law at the University of Gothenburg. In her 
professional career she has always been involved in 
a variety of committees and working parties for issues 
relating to diversity and equality. She is a mentor in the 
Mitt Liv organisation to support new immigrants ente-
ring working life and The Good Talent youth program-
me in Botkyrka.

Gabi Björsson, Stockholm, Member, 7 times 
Gabi	holds	a	qualification	in	political	science	and	has	
been involved in human rights since the mid 1980s 
within	organisations	in	civil	society.	She	has	expe-
rience of justice and sustainability issues, leadership 
within	the	non-profit	sector,	development	cooperation	
(primarily	in	southern	Africa),	sexual	and	reproductive	
health and rights (SRHR) and method developme-
nt.	She	has	extensive	experience	of	collaboration	
between Sida and Sida’s framework organisations. 
From the early 2000s until retiring from the post in 
2017, Gabi served as Secretary General of Africa 
Groups of Sweden. She believes that a just world is 
possible through mutual solidarity between people.

Eduardo Gran Villanueva Contreras, Lund,  
lMember, 5 times 
Eduardo holds a Bachelor of Applied Science in 
sociology. He is the Head/Director of Folkhögskolan 
Hvilan.	Eduardo	came	to	Sweden	as	a	14-year-old	
and has a strong commitment to integration issues 
and human rights. He has been Programme Manager 
within Kristna Fredsrörelsen, Head of Democracy and 
Diversity in the Södertälje municipality, and National 
Operations Manager of Sensus (Study Association). 
Eduardo	has	experience	of	strategic	work	from	his	
professional life and voluntary honorary posts.

Aygül Kabaca, Stockholm, Member, 7 times 
Aygül	is	a	qualified	teacher	with	a	Masters	in	Human	
Rights and Development Cooperation. She is head 

of education at Mångkulturellt centrum Sverige and 
gives talks about racism, norms and inclusion proces-
ses. She has worked for Unicef, International Rescue 
Committee and Robert F. Kennedy Center for Human 
Rights. She has particular interest in women’s and 
children’s	rights,	the	right	to	education	and	sexual	and	
reproductive health and rights (SRHR.

Christer Sjölund, Linköping, Member, 6 times 
Christer holds a master of science in Business and 
Economics from Linköping University. He has held 
a variety of senior posts within the municipality of 
Linköping, including head of communication, director 
of consultancy services, director of development and 
deputy municipal director. Christer has also been 
responsible for overall sustainability issues, including 
public health and human rights. He has also sat on 
various boards of directors and held honorary posts 
within	the	field	of	sport.	He	is	retired	and	wants	to	make	
a	contribution	using	his	experience	within	management	
and governance as well as his commitment to integra-
tion issues.

Reza Javid, Skövde, Substitute, 7 times 
Reza works as an analyst and health economist at 
Skaraborg Hospital within the Västra Götaland region. 
He is a postgraduate student at the University of 
Gothenburg	and	is	engaged	in	part-time	research	into	
the	effect	of	digitalisation	on	health	and	medical	care.	
He is involved with a number of other associations on 
a voluntary basis, including the Swedish Committee 
for Afghanistan. He has been politically active and held 
honorary posts with Örebro municipality and Region 
Örebro County. The injustices and inequality that Reza 
experienced	in	his	childhood	have	given	him	an	interest	
in global issues and a drive to work to promote deve-
lopment and human rights.

Karin Andersson, Malmö, Substitute, 6 times 
Karin	has	many	years	of	experience	from	a	variety	of	
assignments within the UN’s Development Programme 
(UNDP)	and	the	concept-based	sector.	She	works	with	
multilingual and new immigrant pupils in Malmö. Karin 
has undertaken various assignments within the UNDP 
in Colombia, Kyrgyzstan and Ecuador and with various 
civil society organisations. She is highly committed to 
peace	and	conflict	issues	and	the	UN’s	global	sustai-
nable development goals.
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* The total for project costs also includes costs for sales of goods.

** Total income according to the Swedish Fundraising Control is operating  
	 income	including	financial	items	except	capital	gains	and	losses.

2019

140 393 

-129	971

10 422

2 992

13 414

 
255

13 669

Operating income 

Operating costs

Operating	profit/loss

Financial items

Result	after	financial	items/Profit/loss	for	the	year

Net changes to donation and 
memorial funds/project funds

Change in capital brought forward

How much is used for development cooperation work?  
(project costs*/total income**)

How much is used for administrative costs?  
(administrative costs/total income**)

How much is spent on fundraising?  
(fundraising costs/total income**)

Deposited	to	savings	(+)/withdrawn	from	savings	(-) 
(profit/loss	for	the	year/total	income	including	all	 
financial	items)

2019

77,4%

 
3,9%

 
10,4%

 
9,5%

2015

90%

 
4%

 
11%

 
-3%

FIVE-YEAR REVIEW consolidated income statement

KEY RATIOS listed according to the principles of the Swedish Fundraising Control

All amounts in SEK thousands

2016

92%

 
4%

 
11%

 
-5%

2015

115 012 

-122	740

-7	729

4 483

-3	246

 
-1	762

-5	008

2016

134 670 

-145	237

-10	567

4 143

-6	424

 
2 986

-3	438

2017

124 480 

-146	941

-22	461

6 741

-15	720

 
337

-15	383

2017

101%

 
3%

 
13%

 
-13%

2018

134 838 

-157	961

-23	123

5 664

-17	459

 
533

-16	926

2018

97%

 
3%

 
15%

 
-13%
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Noter

4
4
5
6

3, 7, 9, 10
5

3, 8, 9, 10
3, 9, 10, 24

11

12

2019

517
59 829
74 837
3 932
1 278

140 393

-108	711
-903

-14	775
-5	582

-129 971

10 422

2 842
152
-2

13 414

13 414

13 414
255

13 669

Membership fees
Donations
Grants
Income from sales of goods
Other operating income 

TOTAL OPERATING INCOME

Project costs
Costs for sales of goods
Fundraising costs
Administrative costs

TOTAL OPERATING EXPENSES

OPERATING PROFIT/LOSS

Profit/loss from financial items
Profit/loss	from	securities	
Interest	income	and	similar	profit/loss	items
Interest	costs	and	similar	profit/loss	items

PROFIT/LOSS AFTER FINANCIAL ITEMS

PROFIT/LOSS FOR THE YEAR

Change to project funds
Profit/loss	for	the	year	as	per	income	statement,	see above

Net change to project funds

CHANGE IN CAPITAL BROUGHT FORWARD

INCOME STATEMENT All amounts in SEK thousands

2018

591
55 797
70 330
5 046
3 074

134 838

-120	210
-12	468
-21	067
-4	216

-157 961

-23 123

4 764
901
-1

-17 459

-17 459

-17	459
533

-16 926
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Opening balance
Projects determined  
by donors
Projects determined  
by the Board
Projects determined  
by the annual meeting
Utilised
Profit/loss	for	the	year
Closing balance

ASSETS
FIXED ASSETS
Intangible assets
Capitalised	expenditure	 
for software

Tangible assets
Land and buildings
Equipment and costs incurred  
for others’ property

TOTAL FIXED ASSETS

CURRENT ASSETS
Inventories 
Goods for resale

Current receivables
Accounts receivable
Other receivables
Prepaid costs and  
accrued income

Investments in  
securities, etc

Cash and bank balances

TOTAL CURRENT ASSETS

TOTAL ASSETS

31-12-2019

 
1 798

 

4 285

116

4 401

6 199

1 554

2 218
1 802

1 386

5 406

79 290

27 653

113 903

120 102

BALANCE SHEET

EQUITY AND  
LIABILITIES
Equity
Project funds
Retained equity

Provisions
Provisions for pensions 
Other provisions

Current liabilities
Accounts payable
Liability to contributors
Other liabilities
Accrued costs and  
prepaid income

TOTAL EQUITY  
AND LIABILITIES

31-12-2019

8 435
93 123

101 558

625
179
804

1 979
8 369
1 346

6 046
17 740

120 102

Notes

18
19

20

21

Notes

 
 

13
 

14

15

 
16

17

All amounts in SEK thousands

Retained 
equity

79 454

13 669
93 123

Total  
equity

88 143

448

405

-
-1	107

13 669
101 558

Project 
funds*

8 689

448

405

-
-1	107

8 435

CHANGE IN 
EQUITY

*PROJECT FUNDS

Elsie and Bengt Hanberger’s fund
Berit Söderström’s memorial fund
The Britta Holmström prize
Jonas Lönnebo’s fund
Gunhild Sehlin’s fund
Humanitarian aid
Humanitarian work in Nepal
Donations for work in Sweden

Total project funds

Opening equity

137
2 368
4 068

119
514

1 024
405

54

8 689

Closing equity

137
2 496
4 030

119
369

1 230
-

54

8 435

Utilised

-
-

-38
-319
-145
-199
-405

-

-1 106

Provision

-
128

-
319

-
405

-
-

447

31-12-2018

 
 

2 962

4 425

232

4 657

7 619

398

1 654
692

6 590

8 936

78 044

18 035

105 413

113 032

31-12-2018

8 689
79 454
88 143

1 171
153

1 324

3 739
9 370
1 506

8 950
23 565

113 032
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2019

13 414
825

14 239

-1	156
3 530
-5	824

10 789

75
-
-

-22	007
20 761

-1 171

-
-

-

9 618
18 035
27 653

9 618

1 038
151
-2

1 345
-
-
-

-546
26
-
-

825

27 653

OPERATING ACTIVITIES
Profit/loss	after	financial	items
Adjustments	for	non-cash	items,	etc.

CASH FLOW FROM OPERATING ACTIVITIES  
BEFORE CHANGES TO WORKING CAPITAL

Cash flow from changes to working capital
Change	in	inventories	(decrease	+,	increase	-)
Change	in	current	receivables	(decrease	+,	increase	-)
Change	in	current	liabilities	(decrease	-,	increase	+)

CASH FLOW FROM OPERATING ACTIVITIES

INVESTING ACTIVITIES
Acquisition of intangible assets
Acquisition of tangible assets
Sale of tangible assets
Investments	in	financial	assets
Sale	of	financial	assets

CASH FLOW FROM INVESTING ACTIVITIES

FINANCING ACTIVITIES
Allocated project funds
Utilised project funds

CASH FLOW FROM FINANCING ACTIVITIES

Cash flow for the year
Cash and cash equivalents at beginning of year
Cash and cash equivalents at end of year
Change in cash and cash equivalents

Interest paid and dividend received
Dividend received
Interest received
Interest paid

Adjustments for non-cash items, etc.
Depreciation/amortisation and impairment of assets
Reversed	impairment	of	financial	assets
Capital gain/loss from sale of tangible assets
Capital	gain/loss	from	sale	of	financial	assets
Provisions	for	pensions	and	employer	tax
Other provisions
Donations received in the form of securities
Donations received in the form of property, not disposed of at end of year

CASH AND CASH EQUIVALENTS 
The following components are included
Cash and bank balances

2018

-17	459
2 318

-15 141

1 661
-7	017

-36	780

-57 277

-1	000
-
-

-37	702
58 028

19 326

-
-

-

-37 951
55 986
18 035

-37 951

1 255
54
-

246
-
-

-2	405
194
129
602

3 552

2 318

18 035

CASH FLOW STATEMENT All amounts in SEK thousands
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IM’s accounting policies and valuation principles comply  
with the Annual Accounts Act, BFNAR 2012:1 (K3) and Giva 
Sverige’s governing guidelines for annual reports.

Income recognition 
Only	the	inflow	of	financial	benefits	that	the	organisation	has	
received or will receive for its own account are recorded as 
income.	Income	is	valued,	unless	otherwise	specified	below,	
as the actual value of what has been received or will be 
received.

Membership fees 
Membership fees covers payments for membership of the 
fundraising organisation. Membership fees are recorded as 
payment from members and are recorded as income over 
the relevant time period.

Donations and grants 
A transaction in which the organisation receives an asset or 
a service that has a value without giving back an equivalent 
value	in	exchange	is	a	donation	or	a	received	grant.	If	the	
asset or service is received because the organisation has 
fulfilled	or	will	fulfil	certain	conditions	and	if	the	organisation	
has an obligation to repay the other party if the conditions 
are	not	fulfilled,	it	is	a	received	grant.	If	it	is	not	a	grant,	it	is	
a donation.

DONATIONS 
Donations are generally recorded as income when received. 
A donation recorded as income is either recorded as an 
asset	or	an	expense	depending	on	whether	the	donation	is	
used immediately or not. Donations that the organisation in-
tends	to	continuously	use	in	activities	are	recorded	as	fixed	
assets. Other donations are recorded as current assets. If 
the organisation has submitted a payment in order to receive 
the donation, the value of the donation is reduced by the 
amount of the payment.

GRANTS 
Grants are recorded as income when the conditions for 
receiving	the	grant	have	been	fulfilled.	Grants	received	are	
recorded as a liability until the conditions for receiving the 
grant	have	been	fulfilled.

SALES OF GOODS 
Proceeds from sales of goods are normally reported as 
income	when	the	material	benefits	and	risks	associated	with	
ownership have transferred from IM to the purchaser. All sales 
are recorded after deduction for VAT and any discounts.

Project costs 
Project	costs	are	classified	as	costs	that	are	directly	linked	to	
fulfilment	of	IM’s	purpose	and	statutes.	 
   Development cooperation work is recorded as gross cost 
excluding	income.	Costs	include	running	expenditure	for	re-
lief	efforts,	costs	for	purchasing	and	maintenance	of	facilities	
and	equipment,	as	well	as	costs	for	both	staff	sent	overseas	
and local employees. Project costs also include some of the 
shared costs arising at the headquarters calculated accor-
ding	to	staff	density.

Fundraising costs 
These	are	the	necessary	costs	for	generating	external	inco-
me. This includes some of the costs for IM’s magazine, costs 
for	collecting	boxes,	advertising,	salary	costs,	thank-you	
letters, etc. Fundraising costs also include some of the sha-
red costs arising at the headquarters calculated according to 
staff	density.

Administrative costs 
These are the necessary costs for administering the actual 
fundraising organisation. The administrative costs normally 
include	direct	costs	such	as	internal	and	external	audits,	
annual meeting and preparation of the annual accounts. 
Administrative costs also include some of the shared costs 
arising	at	the	headquarters	calculated	according	to	staff	
density.  
   Grants for administrative costs are recorded as income 
among other grants, and consequently administrative costs 
are reported gross.

Donated assets 
Assets, primarily property, shares and other securities, dona-
ted to IM are valued at market value at the time of the dona-
tion and are recorded as a current asset, since such assets 
are to be sold as soon as possible. Income from donations is 
recorded under Funds raised.  
   Any capital gain/loss from the sale of an asset is recorded 
under	the	heading	Profit/loss	from	financial	items	for	the	
relevant asset type.

Stocks, shares and other securities 
Stocks, shares and other securities are valued at the acqui-
sition value or the actual value (market value), whichever 
is the lowest. The acquisition value for securities received 
through wills or as donations is the market value (normally 
the	stock	exchange	price)	at	the	time	of	the	donation.

Receivables 
Receivables are listed at the amount calculated to be 
received according to individual consideration.

Foreign currencies 
Receivables and liabilities in foreign currency are valued 
at the rate on the balance sheet date.

Stocks of goods for resale 
Goods for resale are valued, using average acquisition 
value, at the acquisition value or the actual value (market 
value), whichever is the lowest, at balance sheet date. 

NOTE 1 ACCOUNTING POLICIES AND NOTES

NOTES
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Number of employees (posts) at  
central headquarters in Lund 
– of which men

Number of employees (posts) at  
other operations in Sweden 
– of which men

Number of employees (posts) in  
operations in Eastern Europe 
– of which men

Number of employees (posts) in  
operations in the Middle East 
– of which men

Number of employees (posts) in  
operations in South Asia 
– of which men

Number of employees (posts) in  
operations in Central America 
– of which men

Number of employees (posts) in  
operations in Southern Africa 
– of which men
 
TOTAL
– of which men

Salaries, other remuneration and  
payroll overheads 

A salary of SEK 63,000 per month is  
paid to the Secretary General and a fee  
of SEK 20,000 per month is paid to the  
chairperson 
 
Board and Secretary General

Other employees

TOTAL

Payroll overheads,  
of which pension costs

Of the pension costs, SEK 217,000 (250,000)  
is intended for IM’s Secretary General.

The association has not entered into any  
employment contracts with severance pay  
for	senior	executives.

Reporting of gender breakdown 
Percentage of women on the Board  
(including substitutes)

2019

 
46

34%

 
19

32%

 
5

20%

 
9

10%

 
23

65%

 
7

28%

 
8

29%

117
36%

 

 
 

1 016

36 669

37 685

14 838
3 901

50%

NOTE 3 EMPLOYEES AND STAFF COSTS

Voluntary work 
During the year, over 650 volunteers have contributed their 
time and commitment to IM’s integration work in Sweden. 
These	efforts	have	contributed	to	socio-economic	inclusion	 
and	have	generated	social	value	through	provision	of	home- 
work assistance, language cafés, various forms of matching 
and voluntary advice. The social value of these contributions 
has not been recorded in the income statement.

All amounts in SEK thousands

Fixed assets 
Tangible	and	intangible	fixed	assets	are	recorded	at	 
acquisition	value	less	accumulated	depreciation/amorti-
sation	and	any	impairment.	Tangible	fixed	assets	have	
been	divided	up	into	significant	components	when	the	
components	have	substantially	different	useful	lives.	Depre- 
ciable amount constitutes the acquisition value less estimated 
residual	value	if	this	is	substantial.	Depreciation	is	imple-
mented	on	a	linear	basis	over	the	expected	useful	life.

The following depreciation/amortisation periods are applied:  
Intangible	assets	3-5 years  
Buildings – Structure 67 years  
Buildings, outside Sweden – Structure 25 years  
Fixtures	and	fittings 20 years  
Equipment 5 years (improvements to others’ property  
3 years)

Cash flow statement 
The	cash	flow	statement	is	prepared	using	the	indirect	
method,	i.e.	based	on	the	organisation’s	operating	profit/loss.	
The	reported	cash	flow	only	includes	transactions	involving	
deposits and payments.

Leasing 
All the organisation’s leasing contracts are reported as 
operational, i.e. leasing fees are recorded linearly over the 
leasing period. 

Remuneration for employees 
Regular remuneration for employees in the form of salaries, 
social	security	contributions	and	similar	is	written	off	as	the	
employees perform duties. Pension obligations have been 
classified	as	defined	contributions	and	are	recorded	as	
costs in the year the pension is accrued. 

Project funds 
Donations and other project funds not yet used are 
recorded under the item project funds in equity. See also 
the note for equity.

Provisions 
A provision is recorded when the organisation has a legal or 
informal commitment as a result of events that have occurred 
and	the	organisation	expects	that	a	payment	will	be	required	
to settle the commitment and that a reliable estimate of the 
amount can be made. Provisions are valued at the best 
estimate of the amount that will need to be paid.

2018

 
59

40%

 
36

30%

 
5

20%

 
12

10%

 
24

57%

 
8

38%

 
13

52%

157
38%

 
 

 
1 265

40 462

41 727

15 712
3 247

64%

NOTE 2 ESTIMATES AND ASSESSMENTS

IM performs estimates and assessments for the future. The 
estimates for accounting purposes resulting from these will,  
by	definition,	rarely	correspond	to	the	actual	result.	

No provision has been made for future operating costs, but 
refers to costs pursuant to agreement for previous employees 
who	are	exempt	from	work	as	of	31-12-2019.
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Income:
Humanium Metal
Mail order sales from Lund
Shop in Lund
Shop in Gothenberg
Shop in Stockholm
Shop in Malmö
Shop in Linköping
Shop in Umeå
Shop in Nässjö
Shop in Jönköping

Costs:
Costs of goods, other operating  
costs	and	staff	costs

Portion of shared costs 
for headquarters

RESULT FROM SALES OF GOODS

2019

3 881
-
2

27
3

14
-
-
-
5

3 932

 
-903

 
-

-903

3 029

NOTE 5 Sales of goods

Donations recorded in  
income statement

FUNDS RAISED
Companies

Individual donors

Bequests

Funds raised within the framework 
of the Världens Barn campaign

Funds and foundations

Grants recorded as income

FUNDS RAISED
Funds and foundations

PUBLIC GRANTS
SIDA
Jordbruksverket 
Västra Götalandsregionen
MUCF (Malmö och Stockholm Stad)
Göteborg Stad
Universitets-	och	högskolerådet
Stockholms stad
Länstyrelserna 
AMIF RådRum proj.
Malmö stad
Utrikesdepartementet
Finsam
Lunds Kommun 
Eslövs Kommun
Bromölla Kommun
Allmänna arvsfonden
Sävsjö Kommun
Umeå Kommun
Knivsta Kommun
Helsingborgs Kommun
Konsumentverket 
Other

2019

 

 

2 404

35 822

17 027

 
1 136

3 440

59 829

 

1 481

60 428
791
316
785

 292
1 465
1 000

601
790
479

1 200
35

483
175
57

2 264
350

-
-

  75
250

1 520

74 837

NOTE 4 Funds raised

All amounts in SEK thousands

Sales, board and lodging at Vrigstad
Sales	at	IM-tian,	second-hand	shop
Other local income overseas
Member (previous year Jordan) 
Other

2019

429
359
304

-
186

1 278

NOTE 6 Other operating income

2018

 

1 831

36 280

10 870

 
3 442

3 374

55 797

 

3 368

54 113
39

330
56

1 095
1 239
1 000
2 083

970
502
700
217
282

-
-

1 655
738

93
420

-
-

1 430

70 330

2018

1 402
346
602
477
460
499
352
419
257
232

5 046

 
-11	766 

-702
-12	468

-7 422

2018

663
313
103
258

1 737

3 074
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Development cooperation  
projects by region

Eastern Europe

Moldova
Romania (partner)

Northern Europe
Sweden,	including	regional	office	 
and regional partners

Middle East
Palestine
Jordan,	including	regional	office	 
and regional partners

Southern Africa
Zimbabwe
Malawi,	including	regional	office	 
and partners in Zambia

South Asia
India
Nepal,	including	regional	office

Central America  
Guatemala,	including	regional	office	 
and partners in El Salvador

Product development at  
producer partners

Project work in Sweden
(2018)
Eastern region – Vrigstad
Southern region – Malmö
Central region – Stockholm
Western region – Gothenburg
Northern region – Umeå
 
Other project costs
Volunteer coordination at HQ

Information work

Headquarters’ costs for  
development cooperation work

2019

-10 146

-10	146
-

-17 423 

-17	423 
 

-15 511
-6	741

 
-8	770

-15 233
-4	766 

-10 467
 

-13 000 
-5	341
-7	659 

-13 143 

-13	143 

 
-

-84 456 
 

-
-
-
-
-

-

-6	572 
-8	860

-8	823

-108 711

NOTE 7 Project costs

Dividends

Capital gain from sales of  
stocks and shares

Capital loss from sales of  
stocks and shares

Reversal of impairment on  
securities	(+)/impairment	(-)

2019

1 038

2 706

-902

-

2 842

NOTE 11 Profit/loss from securities

Fundraising costs

2019

-14	775

-14 775

NOTE 8 Fundraising costs

Depreciation
Sales of goods

Project costs

 
 

Administrative  
costs

Fundraising  
costs

Equipment

Land and  
buildings 

Capitalised expenditure
for software

Equipment

Capitalised expenditure
for software

Equipment

Capitalised expenditure
for software

2019

-

-140 
 
 

-916

-51

-

-65

-173

-1 345

NOTE 9 Depreciation and  
impairment by function

The organisation primarily  
leases	office	premises.	 
Written-off	leasing	fees	 
amount to 3,729 (4,322). 

Rental agreements fall due as follows:
Within 1 year
1–5 years
Later than 5 years

2019

2 496
3 262

-

5 758

NOTE 10 Leasing and rents

All amounts in SEK thousands

2018

-8 662

-7	624
-1	038

- 

-
 

-19 108
-8	918

 
-10	190

-18 197
-6	998 

-11	199 
 

-12 883 
-7	145 
-5 738 

-10 047

-10	047 

 
1 587

-70 484 
 

-4	607
-7	811
-5	172
-5	427
-1	311

-24 328

-4	196 
-11 055     
-10	147

-120 210

2018

-21	067

-21 067

2018

-25

-140 
 
 

-743

-34

-

-107

-301

-1 350

2018

1 255

4 003

-1	598

1 104

4 764

2018

4 170
2 144

-

6 314
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Land and buildings
Accumulated acquisition values

Opening balance

Accumulated acquisition values,  
carried forward

Accumulated depreciation  
according to plan

Opening balance

Depreciation for the year

Accumulated depreciation,  
carried forward

Accumulated impairment

Opening balance

Accumulated impairment,  
carried forward

Closing residual value  
according to plan

2019

8 876

 
8 876

-1	707

-140

-1 847

-2	744

-2 744
 

4 285

NOTE 14 Tangible fixed assets  
– land and buildings

Project-specific	allocation	of	funds

Utilisation of project funds from  
previous years

Membership register, intranet,  
communication platform,  
travel management system
Accumulated value
Disposal
New acquisitions
Reclassifications
Accumulated value,  
carried forward

Accumulated depreciation  
according to plan

Opening balance
Depreciation for the year
Disposals for the year
Accumulated depreciation,  
carried forward

Closing residual value  
according to plan

New acquisition in progress
Opening balance
Acquisitions for the year
Reclassifications
Closing balance
New acquisition in progress relates to  
external	website	and	online	store

Leases, shop premises
Accumulated acquisition values
Disposal 
Accumulated acquisition values,  
carried forward

Accumulated depreciation  
according to plan
Opening balance
Depreciation for the year
Disposals for the year
Accumulated depreciation, carried forward

Closing residual value according to plan

Residual value according to plan,  
intangible assets

2019

-852

1 107

255

2019

8 420
-
-

-75
 

8 345

-5	458
-1	089

-

-6 547

1 798

-
-
-
-
 

1 352
-1	352

 
-

-1	352
1 352

-
-

-

1 798

NOTE 12 Change to project funds

NOTE 13 Intangible assets

All amounts in SEK thousands

2018

-348

881

533

2018

6 869
-

1 000
551

 
8 420

-4	414
-1	044

-

-5 458

2 962

551
-

-551
-
 

1 352

-
 

1 352

-1	352
-
-

-1 352

-

2 962

2018

8 876

 
8 876

-1	567

-140

-1 707

-2	744

-2 744
 

4 425
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Administered by Öhman
Stocks and unit trust shares,  
Swedish and foreign

Swedish	interest-bearing	securities

Administered by SEB
Stocks and unit trust shares

Interest-bearing	securities

Administered by Handelsbanken
Shares/unit trusts

TOTAL INVESTMENTS  
IN SECURITIES, ETC

The ten biggest individual items
Öhman Obligationsfond SEK A

SEB Inst Obligationsfond SEK Utd

Handelsbanken Räntestrategi Criteria 
A10 SEK 

SEB Företagsobligationsfond Hållbar B 

Handelsbanken Företagsobligation  
Investment grade Criteria B10 SEK 

Öhman Företagsobligation Hållbar A

Öhman Sverige Hållbar B

Öhman Global Hållbar A 

Handelsbanken Amerika Sm T

Handelsbanken Tillv Tema A10

Equipment
Accumulated acquisition values

Opening balance

New acquisitions

Disposal

Accumulated acquisition values,  
carried forward

Accumulated depreciation  
according to plan

Opening balance

Disposal

Scheduled depreciation for the year

Accumulated depreciation values,  
carried forward

Closing residual value  
according to plan

 
Costs incurred for others’ property

Opening balance

Disposal

Accumulated acquisition values,  
carried forward
Accumulated depreciation  
according to plan

Opening balance

Disposal
Accumulated depreciation values,  
carried forward

Residual value according to plan,  
other tangible assets

2019

2 287

-

-

2 287

 

-2	055

-

-116

-2 171

116

1 111

-1 111

-

-1 111

1 111

-

-

NOTE 15 Tangible fixed assets –  
equipment, etc.

Accrued income
Prepaid rental charges
Other	prepaid	expenses

2019

142
625
619

1 386

NOTE 16 Prepaid expenses  
and accrued income

NOTE 17 Investments  
in securities, etc.

All amounts in SEK thousands

2018

4 836
1 065

689

6 590

2018

2 287

-

-

2 287

 

-1	890

-

-165

-2 055

232

1 111

-

1 111

-1 111

-

-1	111

-

Book 
value

7 616

18 461

12 405

14 036

26 772

 
79 290

13 956 

9 163

7 554

4 874 

4 568

4 505

4 138

3 478 

2 597 
2 502

Market 
value

11 892

19 102

13 578

13 909

29 239

 
87 719

14 545

9 123

7 525

4 787

4 554

4 557

5 117

6 773

3 211

3 381
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Pensions/severance pay, Palestine
Pensions, India
Pensions, Moldova

2019

85
260
280

625

NOTE 18 Provisions for pensions

Mortgage taken out is in own custody.
Accrued	taxes	and	fees,	 
international activities

2019

179

NOTE 19 Other provisions

Grants from SIDA
Civsam 
Info anslag 

Other grants
Myndigheten	för	ungdoms-	 
och civilsamhällesfrågor (MUCF)

Eslövs Kommun

Lunds Kommun

Kristianstads Kommun

Göteborgs Stad

Universitets-	och	högskolerådet

Allmänna arvsfonden

Länsstyrelsen

Jordbruksverket

SEB Gunnar och Märta Bergendahls 
Stiftelse

Clas Groschinkys minnesfond

Ikano bank

Radiohjälpen (HUM Nepal)

Musikhjälpen, Moldavien

EuropeAid, Nepal

TCF, Nepal

Other

2019

1 898
-

1 898

-

 125

14

714

8

2 951 
167

133

-452

37

70

154

727

676

122

637

388

6 471

8 369

NOTE 20 – Liability to contributors

Guarantees

Currency futures

2019

50

-

NOTE 23 Contingent liabilities  
and contingent assets

Ernst & Young
Audit assignments
Other tasks/consultations
Special	certificates

Audits	at	IM’s	overseas	offices	 
totalled 352 (539 for 2018).

2019

627
-

229

 856

NOTE 24 Auditors’ fees and  
remuneration

All amounts in SEK thousands

2018

435
505
231

1 171

2018

3 651
88

3 739

785

-

-

-

-

2 557

437

604

-

200

-

-

126

-

-

-

922

5 631

9 370

2018

153

2018

50

-

2018

714
57

501

1 272

NOTE 25 SIGNIFICANT EVENTS AFTER THE 
END OF THE FINANCIAL YEAR

Events relating to the coronavirus pandemic have evolved 
at	an	extremely	rapid	rate	and	are	affecting	a	significant	
proportion of our activities, both within and outside the 
borders	of	Sweden.	The	full	effects	cannot	be	foreseen	at	
the present time, but all activities must be adapted to these 
new circumstances.

Neither	is	it	possible	to	estimate	the	financial	impact	at	this	
time,	but	falling	values	on	financial	markets	will	likely	have	
a	considerable	negative	impact	on	our	financial	situation.

Staff-related	accrued	 
expenses
Other	accrued	expenses	and	 
deferred income

2019

 
4 062

1 984

6 046

NOTE 21 Accrued expenses  
and prepaid income 2018

 
6 928

2 022

8 950

NOTE 22 Pledged assets
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Our editor’s report has been submitted on 1 april 2020
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AUDITOR’S REPORT

Report on the annual accounts
Opinions 
We have audited the annual accounts of IM , 
Individuell Människohjälp for the year 2019. The 
association’s annual accounts is included on pages 
28-45	in	this	document.

In our opinion, the annual accounts have been 
prepared in accordance with the Annual Accounts 
Act and present fairly, in all material respects, 
the	financial	position	of	the	association	as	of	 
31	December	2018	and	its	financial	performance	 
and	cash	flow	for	the	year	in	accordance	with	 
the Annual Accounts Act. The directors’ report is 
consistent with the other parts of the annual accounts. 

Basis for opinions 
We conducted our audit in accordance with  
generally accepted auditing standards in Sweden. 
The auditors’ responsibilities under those standards 
are further described in the Authorised public 
accountant’s responsibilities and Elected auditor’s 
responsibilities sections.

We are independent of the organisation in  
accordance with professional ethics for accountants  
in Sweden. As an authorised public accountant,  
I	have	fulfilled	my	ethical	responsibilities	in	accordance 
with these requirements.

We believe that the audit evidence we obtained  
is	sufficient	and	appropriate	to	provide	a	basis	for	 
our opinions.

Other information than the annual accounts 
The board of directors is responsible for the other 
information. The other information comprises  
the annual report (but does not include the annual 
accounts and our accompanying auditor’s report).

Our opinion on the annual accounts does not cover 
this	other	information	and	we	do	not	express	any	 
form of assurance regarding this other information. 

In connection with our audit of the annual accounts, 
our	responsibility	is	to	read	the	information	identified 
above and consider whether the information is 
materially inconsistent with the annual accounts.  
In this procedure we also take into account knowledge 
we have otherwise obtained during the audit and 
assess whether the information otherwise appears to 
contain material misstatements.

If we, based on the work performed concerning 
this information, conclude that there is a material 
misstatement in this other information, we are 
required to report that fact. We have nothing to  
report in this regard.

Responsibilities of the board of directors 
The board of directors is responsible for  
the preparation and fair presentation of these  
annual accounts in accordance with the Annual 
Accounts Act The board of directors is also 
responsible for such internal control as the board 
determines is necessary to enable the preparation 
of annual accounts that are free from material 
misstatement, whether due to fraud or error.

In preparing the annual accounts, the board  
of directors is responsible for the assessment  
of the organisation’s ability to continue as  
a going concern. They disclose, as applicable,  
matters related to the ability to continue as a going 
concern and using the going concern basis  
of accounting. The going concern basis of  
accounting, however, is not applied if the board  
of directors intends to liquidate the organisation,  
to cease operations, or has no realistic alternative  
but to do so. 

Authorised public accountant’s responsibilities 
My task is to conduct the audit in accordance with 
International Standards on Auditing (ISA) and 
generally accepted auditing standards in Sweden.

My objective is to obtain reasonable assurance 
that the annual accounts as a whole are free from 
material misstatement, whether due to fraud or error. 
Reasonable assurance is a high level of assurance, 
but is not a guarantee that an audit conducted in 
accordance with ISAs and generally accepted auditing 
standards in Sweden will always detect a material 
misstatement	when	it	exists.	Misstatements	can	arise 
from fraud or error and are considered material if, 
individually or in the aggregate, they could reasonably 
be	expected	to	influence	the	economic	decisions	of 
users taken on the basis of these annual accounts. 
As	part	of	an	audit	in	accordance	with	ISAs,	I	exercise 
professional judgment and maintain professional 
scepticism throughout the audit. I also: 

• identify and assess the risks of material 
misstatement of the annual accounts, whether 
due to fraud or error, design and perform audit 
procedures responsive to those risks, and obtain 
audit	evidence	that	is	sufficient	and	appropriate 
to provide a basis for my opinions. The risk of not 
detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, 
as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override  
of internal control.

• obtain an understanding of the organisation’s 
internal control relevant to my audit in order to 
design audit procedures that are appropriate in  
the circumstances, but not for the purpose of 
expressing	an	opinion	on	the	effectiveness	of	 
the organisation’s internal control.

To the general meeting of IM (Individuell Människohjälp), 
corp.	ID	no.	845000-0768
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Thomas Lönnström,  
Authorised Public Accountant, Ernst & Young 

Tobias Lundvall,  
Elected auditor

We are independent of the organisation in accordance 
with professional ethics for accountants in Sweden. 
As an authorised public accountant, I have otherwise 
fulfilled	my	ethical	responsibilities	in	accordance	with 
these requirements. 

We believe that the audit evidence we have obtained 
is	sufficient	and	appropriate	to	provide	a	basis	for	 
our opinion.

Responsibilities of the board of directors 
The board of directors is responsible for administration.

Auditor’s responsibilities 
Our objective concerning the audit of the administration, 
and thereby our opinion about discharge from liability, 
is to obtain audit evidence to assess with a reasonable 
degree of assurance whether any member of the board 
of directors, in any material respect, has undertaken 
any action or been guilty of omission which can give 
rise to liability to the organisation.

Reasonable assurance is a high level of assurance, 
but is not a guarantee that an audit conducted in 
accordance with generally accepted auditing standards 
in Sweden will always detect actions or omissions that 
can give rise to liability to the organisation.

As part of an audit in accordance with generally 
accepted auditing standards in Sweden, the authorised 
public	accountant	exercises	professional	judgment 
and maintains professional scepticism throughout 
the audit. The review of the administration is based 
primarily on the audit of the accounts. Additional audit 
procedures performed are based on the authorised 
public accountant’s professional judgment and  
the judgment of other elected auditors with starting 
point in risk and materiality. This means that we focus 
the review on such actions, areas and relationships that  
are material for the operations and where deviations 
and violations would have particular importance for  
the organisation’s situation. We review and test 
decisions undertaken, support for decisions, actions 
taken and other circumstances that are relevant to our 
opinion concerning discharge from liability.

• evaluate the appropriateness of accounting  
policies used and the reasonableness of  
accounting estimates and related disclosures  
made by the board of directors.

• conclude on the appropriateness of the board 
of directors’ use of the going concern basis of 
accounting in preparing the annual accounts. I also 
draw a conclusion, based on the audit evidence 
obtained, as to whether any material uncertainty 
exists	related	to	events	or	conditions	that	may 
cast	significant	doubt	on	the	organisation’s	ability 
to continue as a going concern. If I conclude that 
a	material	uncertainty	exists,	I	am	required	to 
draw attention in my auditor’s report to the related 
disclosures in the annual accounts or, if such 
disclosures are inadequate, to modify my opinion 
about the annual accounts. My conclusions are 
based on the audit evidence obtained up to the date 
of my auditor’s report. However, future events or 
conditions may cause the organisation to cease to 
continue as a going concern.

• evaluate the overall presentation, structure and 
content of the annual accounts, including  
the disclosures, and whether the annual accounts 
represent the underlying transactions and events  
in a manner that achieves fair presentation.

I must inform the board of directors of, among other 
matters, the planned scope and timing of the audit.  
I	must	also	inform	of	significant	audit	findings	during	 
my	audit,	including	any	significant	deficiencies	in 
internal	control	that	I	identified.

Elected auditor’s responsibilities 
My duty is to conduct an audit in accordance with  
the Auditing Act and generally accepted auditing 
standards in Sweden. My objective is to obtain 
reasonable assurance that the annual accounts  
have been prepared in accordance with the Annual 
Accounts Act and give a fair presentation of the 
financial	performance	and	position	of	the	organisation.

Report on other legal and  
regulatory requirements
Opinions 
In addition to our audit of the annual accounts, we have 
also audited the administration of the board of directors 
of IM (Individuell Människohjälp) for the year 2018.

We recommend to the general meeting that  
the members of the board of directors be discharged 
from	liability	for	the	financial	year.

Basis for opinions 
We conducted our audit in accordance with generally 
accepted auditing standards in Sweden.

Our responsibilities under those standards are further 
described in the Auditor’s responsibilities section.  
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